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Labour Rights and Human Rights Policy



1. 7&i& | Commitment
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The Reporting Entities are committed to respecting internationally recognised human rights, taking guidance

from the UN Guiding Principles on Business and Human Rights, OECD responsible-business-conduct

principles and relevant ILO core principles to prevent, identify, mitigate and remedy adverse human-rights

impacts in their own operations, supply chains and material business relationships.
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Unless otherwise stated, this Policy applies to Shandong Weigao Group Medical Polymer Company Limited ,
its PRC subsidiaries Argon Medical's US interventional medical products manufacturing business within the
reporting boundary (collectively, the “Reporting Entities”).
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This Policy applies to all employees, agency workers, interns and persons supervised by a Reporting Entity,
and establishes corresponding expectations for suppliers, contractors and business partners through
contracts, the Supplier Code and risk management.

3. I35 | Labour Rights
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Prohibit child labour, forced or bonded labour, human trafficking, retention of identity documents,
recruitment fees and restrictions on lawful freedom to leave employment. Where such risks are
identified, protect affected persons and provide remedy rather than merely terminating the relationship.
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Comply with requirements on working hours, rest, overtime, leave, minimum wage and statutory
benefits. Wages and deductions must be transparent, accurate and paid on time. The Reporting Entities
should progressively assess gaps between local living-wage benchmarks and actual remuneration.
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Provide equal employment opportunity and equal pay for equal work, and prohibit discrimination,
harassment, bullying, violence, degrading treatment and retaliation. Reasonable support shall be
provided to persons with disabilities, pregnant or nursing workers and others with lawful needs.
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Respect workers' lawful freedom of association, right to join or not join a trade union and collective
bargaining. Where law restricts independent association, lawful alternative worker-representation and
communication mechanisms shall be permitted.
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For material restructuring, redundancies or site closures, comply with notice, consultation,
compensation and re-employment-support requirements and act respectfully, transparently and
without discrimination.
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Protect the privacy and personal data of workers, customers, patients, healthcare professionals and
others, with particular care for health, biometric and other sensitive data.
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Maintain safe and healthy working conditions, respect community access to a safe environment, water
and livelihoods, and avoid material adverse community impacts from pollution, land use or safety
incidents.

Pkt g EENERESNMAEFEEELES. FRUERM. AT ESMAERER.
Product design, manufacture, marketing and after-sales activities shall prioritise patient safety, access,
fair information and non-discriminatory use.
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The Reporting Entities shall periodically identify material human-rights risks in their own operations and
value chain and apply enhanced review to new suppliers, major projects, acquisitions, restructurings
and relationships in higher-risk countries or sectors.
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Workers and external stakeholders may raise concerns through Human Resources, Compliance or
whistleblowing channels. Grievances shall be handled confidentially, promptly and fairly, without
retaliation. Where a Reporting Entity has caused or contributed to an adverse impact, it shall provide or
cooperate in appropriate remedy.



