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ABOUT THE REPORT

Overview

The Board of Directors (the “Board”) of Shandong
Weigao Group Medical Polymer Company Limited (the
“Company”) is pleased to present this Environmental,
Social and Governance (hereinafter called "ESG”)
Report (the “Report”) of the Company and its
subsidiaries (collectively as the “Group”) for the year
ended 31 December 2025 (the “Reporting Period”). The
Report details the Group's relevant policies, strategies,
management approaches, and specific measures in the
areas of environmental and social sustainability, and
reports on the Group’s performance in these regards.

Reporting Scope

The Report covers the companies associated with
the Group’s manufacturing business of medical
consumables, orthopedic products, and equipment.
To enhance the comparability and consistency of our
reports, we will begin listing the companies included
in the report's scope this year specifically, including 1)
Shandong Weigao Group Medical Polymer Company
Limited, 2) Shandong Weigao Puri Pharmaceutical
Packaging Co., Ltd (“Weigao Puri”), 3) Shandong
Weigao Orthopaedic Device Company Limited, 4)
Shandong Weigao Blood Transfusion Technology
Equipment Company Limited, and 5) the manufacturing
business of interventional products of Argon Medical
Devices Holding, Inc. (“Argon Medical”), with its
headquarters based in the United States. Such
businesses are the core business and a major source of
revenue of the Group. The sales and R&D operations in
overseas regions are not covered in the reporting scope
because their impact on the ESG performance is not
significant. During the Reporting Period, there were no
significant changes to the scope of reporting.

Access to the Report

This Report has English and Chinese versions and has
been uploaded to HKEX and the Company’s website. If
there is any conflict or inconsistency between the two
versions, the Chinese version shall prevail.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ABOUT THE REPORT (continued)

Reporting Standards and Principles

This Report is prepared in accordance with the
Environmental, Social and Governance Reporting Code
(the "Code”) set out in Appendix C2 of the Main
Board Listing Rules of The Stock Exchange of Hong
Kong Limited (the "HKEX"), and fully complies with its
mandatory disclosure requirements and the “comply or
explain” provisions.

Materiality

e  Through diverse channels, the Board has collected
stakeholders' opinions, and in conjunction with
Board discussions and business development
analysis, identified the ESG issues that are
material to the Group's investors and other
stakeholders. These issues are reported on, with
detailed information disclosed in the “Stakeholder
Engagement” and “Materiality Assessment”
sections.

Quantitative

e The Report discloses the Group’s quantified
environmental and social key performance
indicators (“KPIs”), enabling the Group's
stakeholders to gain a comprehensive
understanding of the Group’s performance
in ESG. The KPIs are calculated in accordance
with the “Appendix 2: Reporting Guidance on
Environmental KPIs” and “Appendix 3: Reporting
Guidance on Social KPIs” of “How to Prepare
an ESG Report” published by the HKEX in
March 2020. The information is accompanied by
narratives that explain their purpose and impact.

Balance

e This Report fairly reflects the Group'’s
performance in all aspects of ESG and avoids
any selection, omission, or reporting format that
may inappropriately influence the decisions or
judgments of the readers of the Report.
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ABOUT THE REPORT (continued)

Reporting Standards and Principles (continued)

Consistency

e The Group has used consistent disclosure and
statistical methods, to the extent reasonably
practicable, to enable meaningful comparisons of
ESG data over time.

ESG MANAGEMENT

Board Statement

The Board is fully responsible for integrating ESG
issues into the Group’s management philosophy
and development strategy. It provides guidance and
supervision for the implementation of ESG work in
all areas and regularly reviews the progress towards
achieving ESG goals. For disclosures relating to the
Board’s oversight of ESG matters, the Board’s ESG
management approach and strategy, the progress of
the Board’s review of ESG-related objectives and their
relevance to the business of the Group, please see other
disclosures in the “ESG Management” section, which
forms part of the Board Statement.

Chairman’s Statement

Facing the global trends in sustainable development
and the challenges posed by climate change, our
Group has consistently integrated ESG principles into
its overall development strategy and daily operations.
We are committed to achieving a balance between
business growth and environmental protection,
social responsibility, and economic benefits, thereby
promoting the long-term and stable development of
the enterprise. To achieve this vision, our Group has
established a comprehensive sustainable development
framework, with a focus on environmental protection,
resource management, employee wellbeing, and
community development, embedding these principles
into all operational processes and business decisions.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ESG MANAGEMENT (continued)

Chairman’s Statement (continued)

In terms of environmental management, global
warming and climate-related risks have become issues
of significant concern to governments and businesses
worldwide. The Chinese government continues
to enhance its system of environmental laws and
regulations. In response, our Group actively follows
national environmental policies, adhering to the
principles of safe, harmonious, and green development,
as well as cleaner production. We place environmental
management at the core of our operations, promoting
energy conservation, emission reduction, and efficient
resource utilisation. In 2025, our Group received the
honours of “Weihai Municipal Green Factory” and
“Weihai Municipal Green Supply Chain Management
Enterprise”. Furthermore, our Group continues to
assess climate-related risks and potential impacts, and
studies appropriate adaptation measures to enhance
our capacity to respond and to seize transformation
opportunities.

The Group has always been concerned about the
remuneration and benefits of its employees, their career
development opportunities, and the provision of a
safe working environment for them to work actively
with passion. The Group adheres to its original goal
of undertaking corporate social responsibility and
actively supports social welfare and charitable affairs.
Simultaneously, the Group continues to assess climate
risks and studies on adaptation methods to help address
potential challenges, so that we will be able to grasp
the nettle and seize opportunities in facing crises.
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ESG MANAGEMENT (continued)

Chairman’s Statement (continued)

The Group’s product and market diversification
strategies and resource integration measures have
demonstrated continuous anti-risk capabilities.
Providing high-quality products and services is one of
the core values of the Group. Therefore, the Group
adheres to scientific management, improves the
quality management system, and has passed a series
of international accreditations. The Group adheres to
product mix optimisation and adjustment strategy,
focusing on the introduction of foreign advanced
production equipment and enhancing efforts on
technological transformation to improve technological
standards, production efficiency and product quality. In
2025, the Group was recognised as one of the “First
Batch of Innovative Enterprises in Shandong Province”.
In the same year, Shandong Weigao Group Medical
Polymer Co., Ltd. received two honours under the
Shandong Provincial Medical Device Industry Association
Science and Technology Award, with the project
“Integrated Negative Pressure-Based Smoke Evacuation
and Liquid Drainage System for Laparoscopic Surgery”
winning first prize and the project “Single-Use Radial
Artery Compression Haemostat” winning second prize.
These awards fully affirm the Group’s achievements in
medical device technological innovation and product
research and development, and demonstrate its
strength and commitment to continuously advancing
medical technology and enhancing clinical application
value. The Group implements a strategy of product and
market diversification, integrates marketing resources,
and improves the sales efficiency of new products
through internal channel resource sharing. It has built
a diversified product ecosystem and a collaborative,
efficient organisational structure, and through a
platform-based strategy, provides medical institutions
and patients with a comprehensive product portfolio
and integrated solutions, thereby enhancing service
efficiency and quality.
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ESG MANAGEMENT (continued)

Chairman’s Statement (continued)

To achieve the above vision, the Group has set several
environmental and social key performance indicators
and taken a top-down approach to disaggregate
the KPIs into the functional departments. Not only
has the Group improved the well-being of the
employees, but it has also urged the employees to
make changes in different areas, such as reducing
greenhouse gas emissions and making good use
of resources. ESG matters that the stakeholders of
the Group rate as priorities are tracked through the
stakeholders’ engagement exercise (Please refer to
the section “Stakeholders’ Engagement” below for
details). During the Reporting Period, the Group has
made achievements by actively supporting the Group’s
sustainable development strategies and objectives
from the management team and all employees. The
relevant scope, progress and achievements relating to
the environmental and social KPIs are disclosed in the
Report.

The Group has always adhered to the policy
of "“Pioneering and innovating, realistic and
consolidating”. By adhering to the mission of “creating
a healthy future with white angels”, establishing the
core values of conscience, sincerity and loyalty, and
sticking to the development strategy of “one centre
and three transformations”, the Group is committed
to building a global company, a world-class enterprise,
entering into the ranks of the strongest enterprises of
international medical devices, realising the vision of
“being the number 1 in the Chinese Mainland, and a
world-class and most respected innovative enterprise
of medical devices and medicines”. The Group hopes
that its professional management team can commit to
stable operation and prudent financial management
policy, dare to rise to continuous challenges, implement
sustainable business strategies, improve business
performance, and create more meaningful long-term
value for the Company and our stakeholders.
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ESG MANAGEMENT (continued)

Governance Structure

The Board firmly believes that a robust ESG strategy
not only enhances the investment value of the Group
but also creates long-term returns for all stakeholders.
Therefore, establishing a clear governance structure
is crucial for the effective implementation of the ESG
sustainability strategy. The Group has specifically
built an ESG governance system to clarify the
responsibilities and divisions of labour at each level.
The Board is responsible for formulating the long-
term ESG development policy and specific strategic
plans, reviewing the progress of ESG work annually,
and overseeing performance. The Board also holds
regular special meetings to identify, review, assess, and
propose improvements in key areas such as corporate
social responsibility, sustainable development practices,
and climate change response. The management team
reports to the Board regularly to assist the Board in
assessing and determining whether the Company has
established an appropriate and effective internal control
system to contain the ESG risks. At the operational
level, functional units are responsible for ensuring the
integration of sustainability strategies and practices
into the Group’s business operations and exploring new
action plans or initiatives.

The Board °

e strategies
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Developing long-term sustainable development policies and
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e Assessing and identifying risks and opportunities associated with

ESG
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e  Ensuring appropriate and effective ESG risk management and

internal monitoring systems
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e  Reviewing and approving policies, objectives and action plans or

measures related to ESG
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e  Reviewing and approving the ESG report
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ESG MANAGEMENT (continued) “RIE-HEREAGNEE @
Governance Structure (continued) BanE (&

Management Team e Developing and reviewing ESG-related policies, objectives and
B I E X action plans or measures

1 € BRI ESGAERIBYEER ~ B R R ITE) 51 8 B I

e Monitoring and reporting to the Board on the progress and quality
of implementation of the action plan or measures
EERAEEGERTH T NEHNATEERAER

e Identifying ESG risks and opportunities
58 Bl ESG /& B Ko 14 3%

e  Reviewing the ESG report
BRIESGRE S

Functional Department e Identifying, assessing, formulating and reporting to management on
& BE &6 P9 significant ESG issues
A EERAEIEE ERERESGEE

e  Performing ESG risk management and internal monitoring
HATESGR b B IR K M BF B2 1%

e  Ensuring ESG policies, objectives and action plans or measures are
integrating into business operations

FEMRESGEUR ~ BRERITE S BN B ERA X H = ER

e Reporting to management on the progress and quality of
implementation of the action plan or measures

MEEEERTHEHERNATERELEER
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ESG MANAGEMENT (continued)

Governance Structure (continued)

The Board has appointed the independent ESG
consulting firm Riskory Consultancy Limited to conduct
data and information collection and analysis, assist
in report preparation, provide recommendations for
improving ESG performance, and offer consulting
services related to environmental, social, and
governance matters. The Group has collected and
analysed the views of key stakeholders on ESG matters
and conducted a materiality assessment to identify
important ESG issues for the Group, details of which are
disclosed in the sections “Stakeholders’ Engagement”
and “Materiality Assessment” below. To effectively
lead the Group's ESG process, the Board continuously
monitors the work of all departments to ensure that
they work closely together to achieve the sustainable
development goals of operational compliance and social
responsibility.
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ESG MANAGEMENT (continued) T BE-HHEREANEIR @
Stakeholders’ Engagement Fin&sH

Sustainability is a core value that our Group firmly AFEEREAERETNZOE
upholds. We are committed to making every effort in B RMAXEERFENEELE
areas such as environmental protection and community EHhEAERND AL ZXERS
engagement. To this end, we place great emphasis EEREBN SHERE KRR
on maintaining close communication and connections KREE - BT - BEP -#HEF 1Ht&
with stakeholders such as government/regulatory ERMERFETZBEHE BEZ
organisations, shareholders/investors, employees, PRNITRERESEANER T8
customers, suppliers, and the community. We actively DEBE EEANEOER
listen to and carefully organise opinions from all sectors. BNSRREFHR EMEEXR
Based on thorough communication and consultation, EENAIFEZRA M - AERT
and weighing of advantages and disadvantages, we EREETRE -t RER/RRRE
strive to find the optimal balance and thus determine BEREFRAREERANBERZS
the direction of our Group's sustainable development. YERBUMET BRAFNHEN
The Group assesses and determines its environmental, HEHEX - BEREEARBIEEN
social and governance risks, and ensures that the [ClIfEW Tk !

relevant risk management measures and internal
control systems are operating effectively. The following
table shows the means of communication with the
stakeholders and the management’s response to the
stakeholders’ expectations and concerns:

Expectations and Means of
Stakeholders concerns communication Management response
FinE HEHER BBEERE ERERE
Government/ o Compliance with laws e Periodic report/ ¢ Uphold integrity and compliance in operations
regulator and regulations announcement REBRREAERER
organisations BT ERER
B/ SRS EHHE /BEAL e Pay tax on time to contribute to society
o Fulfil tax obligations o Correspondence BEER OB g
BIIRBER ERR M
o Establish a comprehensive and effective
o Safe production ¢ Handle official internal control system
ZEEE business through the BUZABMNABEHER

government affairs

website or application ¢ Implement clean production
BBYN R HEALS, BITRREE
EREFIHEAH
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Il. ESG MANAGEMENT (continued) “CRIR-HEREBHNERE ®
Stakeholders’ Engagement (continued) FipEsH (@)
Expectations and Means of
Stakeholders concerns communication Management response
FinE HEHER BERE EREERE
Shareholders/ e Return on investment ¢ Information disclosed e Management possesses relevant experience
investors KEDHR on the HKEX website and professional knowledge of business
Re/RES RERFEGEHE S sustainability
o Information EE EEEAAEECRNEENHE BREEN
transparency A RHEN
BBEHE o The Company’s website
PN e Ensure transparency and efficiency
e Corporate governance communications by publishing information
system ¢ General meeting and on the websites of HKEX and the Company
REERGIE other shareholders regularly
meetings ERRBR AR AR B ERES
o Operation of risk REAGRHMER REHERBNER
management g%
RERKER e Strive to improve internal control and focus on

risk management

BNREABEERAREE

o Actively penetrate the integration and product
structure adjustments and other strategic
means, continue to promote the product
penetration rate of core customers, and seek
to bring considerable revenue growth
RRARREESRERGEREZNRE
FROBBRERODERNERSER SX
HRAENRAL R
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1. ESG MANAGEMENT (continued) Y RE-HERELANER @
BEpE2H (&)

Stakeholders’ Engagement (continued)

Expectations and Means of

Stakeholders concerns communication Management response
tEAVE HZHREKR BERE EREERE
Employees e Labour rights Staff activities Set up contractual obligations to protect
8T B ETEH labour rights
HESNEEURES TR
e Career development Employee performance
EE assessment Encourage employees to participate in
TEMEZ continuous education and professional training
e Compensation and to enhance their skills
welfare Induction and on-the- HEET2RFENARFXEIURR
FBENER job training A
UN:- 22803 g
o Health and safety Establish a fair, reasonable and competitive
BREEZZ Internal meetings and remuneration scheme
announcements BURT -/ENERFNNFNER
RBEERES
Pay attention to occupational health and
Contact via email, safety
phone, and TERERERZR
communication
application Organise employee activities to enhance
BEEFHM BER cohesion
EREAEFHRS BMBTEEHLULRER )
Customers * High-quality products Business visit Improve the quality of products and services
xR and services BHED continuously to maintain customer satisfaction

BEEMARS

Contact via email and

RERMBEERARBLUAERR

o Reasonable price phone call Ensure proper contractual obligations are in
BRAE BREFHHERES place
B8 BRETENER

o Timely delivery

RERE




14

' LEREEREAe s TERRMEIRAT 2025 BB HERk

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
R ERERARS

ESG MANAGEMENT (continued)

Stakeholders’ Engagement (continued)

HRESE (B

“oRIE-HERERNER

(&)

Expectations and Means of
Stakeholders concerns communication Management response
tEIVE HZHREKR BERE EEEFRE
Suppliers Stable demand e Business visit Ensure proper contractual obligations are in
HIES BXRET BEES place
BRETENER
Good relationship with ¢ Contact via email and
the Company phone call Maintain a strong and long-term relationship
BB i RIFRIA BRBFHHRER with suppliers
% RIFRA R RIS FR 7
Corporate reputation
hEES Select suppliers with due care
EEEHERD
Communities Environmental o The Company's Pay attention to the problem of climate
HE protection official website and change and actively take various clean
RiG(RE the information production measures

Reduce greenhouse gas
emissions

HARERENHEY

Reduce waste
generation

HOBEYNEE

Effective resource
utilisation

BEXERTA

Community
contribution

HESH

Economic development

TEER

publicity website

of the government
department

KA BB R B S
FIfE B ATALE

Community activities

HEEE

FIRGECIRERNEBERLERR

Encourage employees to actively participate in
charitable activities and voluntary services

BB TRE2ER

ERHNSERS

Maintain good and stable financial
performance and business growth

BRERRENMBRENEBER
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ESG MANAGEMENT (continued) “RIE-HEREANER @
Materiality Assessment BRI

During the Reporting Period, the Group conducted REHAN AEBEZBEEIEREN
a materiality assessment through discussions with MUARERTRARBE ARTEE
management and by utilising various channels. First, M- BEINEHTEFERMER
a list of key stakeholders and ESG-related issues of EBFABEINRE - LT REA
concern to the Group was identified. Subsequently, the ERIER BB ERHE T HEL
level of importance attributed to these issues by both BEENERZEEETEH MR
parties was assessed to determine the relatively material EHEHEEZNESGERE -HNE
ESG issues. For materiality assessment, the Group has EMT L AEEBERNUT=E
adopted the following three processes: Az

e Through diverse channels and internal discussion

BBZ T RERABE R

e Examines and adopts the ESG issues of concern in the past
stakeholders’ engagement

BRI ABER D E S RSB R PR ERVESGER B

|dentification

#3

o Draws attention to emerging ESG issues
BT B RVESGRERE

e  Synthesises, analyses and evaluates the views of all parties to
identify and prioritise potential and important issues
e DMEAEBERER UMBETEEMEE UALE
EEFUBAERF
Prioritisation
SINBRRE e Develops materiality matrix based on the importance of the issue
to the Group and its key stakeholder

REZENAERAEITERFNENEEZRERREZEZRES

e Interacts with the management team to validate the results of
materiality assessment and ensure that these issues are aligned
with the sustainable development direction sought by the Group
HEREKES UWRFEENTEER MERESLEHRBEEALRE

Validation BSXKNIFEEERR—X
)

e  Reports the results of materiality assessment to the Board and
makes the required disclosures in the ESG Report
REHFENEZUTEERAEFTIER > WINESGHRE T F
P BRI R
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1. ESG MANAGEMENT (continued) - EBERE-HERELANER @

EEMTE (B

Materiality Assessment (continued)

EEMNEENTERRFRERHE
REESMERMENREEEZNR
REBSHM28EHHKMNES

The materiality assessment will help the Group
to ensure that business development meets the
expectations and requirements of stakeholders. The
Group has identified 28 sustainability issues that are MEBEENFELEEH &
important for our operations. The matters of concern to EHTERUATHNEEEZEFE
the Group and stakeholders are set out in the following A

materiality issues list:

Subject Area
Iz

Materiality Topic
EEMES

Materiality Level (Most

important/Important/Relevant)

EEMN (REE E2 HmH)

Environment
IRiE

1 Air emission Important
BE RN 52

2 Greenhouse gas emissions Important
= RS HEN BE

3 Climate change Most important
RIEEME REE

4 Energy consumption Important
AEIRTEF 52

5 Water resource consumption Important
KERER B2

6 Sewage discharge Important
BE K BRI B8

7 Discharge of non-hazardous wastes Important
BEBEEYIM B2

8 Discharge of hazardous wastes Most important
BEEEEYIM REE

9 Use of raw materials Most important
JRA4EHE A REE
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ESG MANAGEMENT (continued)

Materiality Assessment (continued)

Subject Area
1)

Materiality Topic
EEMRE

Social - Employment and Labour Standard

HE-EBRREIER

10

11

12

13

14

15

Diversity and equalisation
ZotEATE

Labour rights protection
REES T

Measures to prevent child labour and
forced labour

Tab & T ko9& TR E T

Talent management

AAEE

Employee compensation and benefits
B TR B EH)

Occupational health and safety

BERREHE2E

Social - Operating Practices

HEe-ZEE

17

18

19

20

21

22

23

Anti-corruption
R&E5
Intellectual property rights
o8 E

Product quality and safety
EmEEHZE

Service quality

R E &=

Operational compliance
EEGHR

Supplier management

R EE

Information security and privacy

protection
ERZ L ERIRE

Customer satisfaction

ERMRE

RIE e RELGRS

“RIE-HEREAGNEE @

EEMTE (B

Materiality Level (Most
important/Important/Relevant)

EEN (REE E2 /)

Important
52
Important
B8
Relevant

GELE

Most important
REE
Important

BE

Important
52

Most important
REZ
Important

B2

Most important
REE

Most important
REZ

Most important
BREE

Most important
REE
Important

B

Important
5
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1. ESG MANAGEMENT (continued) - EBERE-HERELANER @

Materiality Assessment (continued) EEMTH (B

Materiality Level (Most
Subject Area Materiality Topic important/Important/Relevant)

Ll EEMNRE EEN (REE E2 HmH)

Social - Operating Practices (continued)
HtEg-SEEA (&

Access and affordability Most important

Al et R rl e REZ
25  Product design and lifecycle Most important
management REE

EmR st kE BT
26  Selling practices and product labelling Most important
BERSHRERES REE

Social - Community

HE-HE

27  Community involvement Relevant
HE2H A A

28  Collaborative industry growth Important
TEHRAERE 52
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. ENVIRONMENTAL PROTECTION

The Group strictly abides by the environmental
protection laws and regulations of the People’s
Republic of China (the “Chinese Mainland”), including
"Environmental Protection Law of the People’s Republic
of China”, "Air Pollution Prevention and Control Law
of the People’s Republic of China”, “Water Pollution
Prevention and Control Law of the People’s Republic
of China”, “Law of the People’s Republic of China on
the Prevention and Control of Environmental Pollution
by Solid Waste”, “Law of the People’s Republic of
China on Noise Pollution Prevention and Control”,
“Energy Conservation Law of the People's Republic
of China”, “National Directory of Hazardous Wastes
(2025 Version)”, laws and regulations of the local
government of the United States and other applicable
requirements and standards. The Group strictly complies
with environmental protection laws and regulations.
Taking into account its own operating environment,
structure, production capacity, human resources and
other actual conditions, the Group has established a
feasible pollutant management system to regulate the
generation of waste gas, wastewater, noise and various
types of solid waste in the operation and production
process. During the Reporting Period, the Chinese
Mainland companies actively carried out mandatory
clean production audits, put forward a number of
feasible clean production plans, effectively reduced
pollutant emissions, saved energy consumption, and
their overall performance was rated as advanced in
domestic clean production. The Group continues
to reduce the carbon footprint through various
policies, measures and actions to heighten all levels
of awareness of the importance of their impact on
the environment, thus reducing the adverse effects
on the environment caused by the business activities
of enterprises and the personal life of employees.
The relevant information will be represented in detail
in the sections “Management of Emissions” and
“Management of Resources Utilisation” below.

RIE-HEREBARS
iaiﬂ1%uz

AEEERETHEARENE
(TFREIA ) IRIRRERY AR A
R BE(PEARANEIRZR
HE) (PEARENMBEARR SR
Briaik) ~ (PEARKEMBEKTZ
BriaiE) ~ (PEARXNEE R R
s RIRIBE R E) (PEARH
MERZERE SR EE) (P
ENRHEMBEIESNERE) ~ (BXR
falaEEY 2 tk) (20250R) ~E=EE
MR ERERREMBERN
BREFE - FEBBRETIRRE
EREROESEINKEERE
REEEENRANERFER
B GIEIERIITHE # @”ﬂ%
HIE RESENEEBETESE
R BEKREREIEERERE
W) o S B Bl it A B AR R
FERGIESFSREESEZ REZS
EYBERTHNBEREERFE AN
LTS R HE R B A BETROE FE
HMAERRENRSBERNBEREERE
KPR TEXERBBEMT #BE
CHIRERXENEEZMN  ~&E 1
EEBSEH R ERMITSE) > MU
DB B A TR R R R
EERSTHNEANEERIRIBEN
TREE AREABERRR T
MY ER HIERERANEE)
BBy R 5 M R AL o
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11I. ENVIRONMENTAL PROTECTION (continued) = IRIERE @

20

1.

Management of Emissions

The Group focuses on the research, development,
production and selling of disposable medical
supplies and devices for various medicinal uses.
The Group understands that the waste gas,
wastewater and solid waste, etc., generated in the
operation process will have a certain impact on
the environment. Therefore, the Group includes
environmental factors in our business development
strategy, and set up a production management
department in the production plant to supervise
the implementation of the Group’s environmental
protection policies by each department, and
continuously optimise various environmental
protection and pollution prevention measures and
equipment, and regularly organise seminars to
brainstorm, aiming at solving major environmental
issues. The Company invested approximately
RMB100 million to establish the first electron
beam medical device sterilisation centre in the
Chinese Mainland, which replaced ethylene oxide
sterilisation, reduced environmental pollution
and protected the health of medical workers.
Currently, the production volume of irradiated
sterilisation products accounts for about 10-
15% of the total sterilisation volume of Weigao,
reducing the annual use of ethylene oxide by
over 1600 tonnes. The Group keeps a close
watch on the environmental protection policy
and development in the Chinese Mainland, and
takes appropriate adjustment measures according
to the environmental protection requirements in
the Chinese Mainland while conducting various
production activities; the Group also refers to
the local environmental laws and regulations
and integrates the characteristics of different
businesses to establish perfect internal rules and
regulations, so that all levels of the Group can
better understand their work in environmental
protection. The Group continue to invest in the
construction of efficient environmental governance
facilities and equipment and enhances the
enforcement of environmental policies. By reducing
pollutant emissions at the source and avoiding
the unnecessary waste of resources, we improve
the effectiveness of our environmental protection
efforts and advance the achievement of the
Group's sustainable development strategy goals.

e B

NEBTEME HE L E
RIBFERARZBEERRAGRD
—RMEERAR&RBEW KE
BTRINEEBRETE
CHER BAKKREREYMSE
TELEBRBEER—TCHEE
HIb A EFEBEBEREZNA
EBBRRRY RNEERE
RULESED BEEXIMA
HAEBRRRBENEKIE
o FEELCEBERIEREN
SRR EMERE UKRE
HRAR B A 5T & & Bt LU
REAMNRRBEE KQATK
BENIET BURTEEE
EFrRBEEIMBEFL B
REBEEJEHE  HEKIRIES
R REBRETEERERE-B
ABEEREEERES MR
SMEEERN10-15%  F 8
DMERIRE BT 16008RME ©
AN 5 B = 1) BE E A B S Y
BRBRHEBER TETSE
SEEHNER EREAH
HERERREEZNAE
Bific REB ISR E MM
RERER HEEFEEBEN
FHBUSTENRIBIRES
E rZ2AEEZEBEEEMT
MECRNEERESFENL
B FEREERSUNIRIE
AER AR RE  MAIRREK
KHNBITHE  RRE LR D
SRYBER B ERINES
RE > MILIERARMFE TEX
FE HEAEFIFELERS
BEEZENEIR-
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ENVIRONMENTAL PROTECTION (continued)

1.

Management of Emissions (continued)
Management of Exhaust Gas Emissions

The exhaust gas generated during the daily
operation and production process of the
Group mainly derives from the volatile organic
compounds (“VOCs”) in the injection molding,
extrusion and printing and other processes, the
dust in the carton production, powder, granulation
and grinding processes, and waste gas generated
during the electric welding process, oil fume waste
gas during cooking in the canteen, and automobile
exhaust generated due to the use of vehicles. The
Group has established a rigorous management
system for air pollution prevention and control,
stipulating the responsibilities of each department
in the aspect of waste gas prevention and control.
The production management department is
responsible for supervising and inspecting, and
provides rewards and punishment opinions and
technical guidance, so as to effectively manage
various air pollutants. In addition, the Group sets
up appropriate waste gas treatment equipment
according to different production processes
aiming at strictly complying with the applicable
laws, regulations, requirements and standards
of the State and various operation sites for the
prevention and control of air pollution, and
maintain waste gas treatment equipment based on
the national and industrial emission standards to
ensure that the operation of the equipment and
facility is normal and the emission of waste gas
is able to meet the standard. The Group has also
formulated operating procedures for various types
of exhaust gas treatment equipment to strictly
prohibit employees from operating in violation
of regulations, resulting in excessive emission of
waste gas, and to ensure the safety and health
of employees. The Group regularly repairs and
maintains the equipment. If any abnormal situation
is found, the employee must immediately report to
the management department and take appropriate
actions to prevent major environmental pollution
accidents caused by waste gas leakage. The Group
works from the source and strictly stipulates that
the VOCs content of various raw and auxiliary
materials used in the production process must
meet the national standards and requirements,
and it is strictly prohibited to purchase and use
materials containing excessive VOCs, so as to
ensure the VOCs pollutants in the exhaust gas are
at a normal level.

R EREBRS

iﬂ 1% 5 (&)

IR ER (8
BB &8

AEBITHEEEREE;
BAEENEREIERBE
A EE KRS T FIE
BEMAEEIESY (TVOCs)) ~
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ETRFRMMEIBIZABRTE
YHBRER BEEEBHE
4 BY O 1 BE R A (R {6 B EE
MEENAERR AEEF
ET7TBRENARBEEES
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Ill. ENVIRONMENTAL PROTECTION (continued) =-RIBRE ®

1. Management of Emissions (continued) 1. HERYIMER (@
Management of Exhaust Gas Emissions BERBEMEEE ()
(continued)
In addition to managing the exhaust gas generated T EEBLYEBREIBFES
during the production process, the Group's HWER  NEBSRIGAS
pollution prevention and control management B EITHERATHBE
system also covers the exhaust gas derived from BRETIEZHEMELENE
daily office operations and employee activities. Ko BREABIEMNEEER
For details of emission reduction measures, please ETYEBREANSIE )
refer to the “Energy Conservation” section of TER 49 BESB 1 2R 4D o

“Management of Resource Utilisation” below.

During the Reporting Period, the Group's exhaust RIBEHN NEEBWERER
gas emissions are as follows: HEIE Rl 3% .

Types of Exhaust Gas Emissions Unit 2025
EE R B s R Efi 2025%
Nitrogen oxides (NOx) Tonnes 4.55
agaity 13

Sulphur oxides (SOx) Tonnes 0.13
eI 5

Particulate matter (PM) Tonnes 0.23
ERATEY)| 45
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I1l. ENVIRONMENTAL PROTECTION (continued)

1.

Management of Emissions (continued)

Management of Wastewater Disposal

The Group has established a management system
for wastewater disposal based on the “Water
Pollution Prevention and Control Law of the
People’s Republic of China”.

The Group assigns employees to be responsible for
the treatment of industrial wastewater, monitoring
and inspecting the discharge of the production
department and grasping and evaluating the
environmental quality. The Group sets up a sewage
treatment station within the factory. After multiple
harmless treatment procedures, the wastewater
is discharged to the local sewage treatment plant
for further disposal. The Group also regularly
cleans up the sediment in the wastewater pool,
strictly prohibits dumping waste oil, chemicals or
any material that may cause pipe blockage into
the sewer, and cooperates in the regular repair
and maintenance of sewage disposal facilities
and pipes to ensure their normal and effective
operation, so as to eliminate the running, emitting,
dripping and leakage of sewage pipes and avoid
the secondary pollution to the environment.
The Group has also improved its treatment
processes in order to conserve water resources.
The original ethylene oxide waste gas treatment
process involved absorption through a spray tower
followed by discharge into the sewage treatment
station, which consumed substantial volumes
of water. The Group has actively enhanced the
waste gas treatment process by adopting a seven-
stage water spray adsorption technique. The
water separated by the vapour-water separator is
conveyed by a constant-pressure pump through
pipelines to the workshop circulating water
system, where it is reused as circulating water for
the sterilisers. This enables annual water savings
of over 50,000 tonnes. In addition, the Group
entrusts the storage and transportation company
holding the “Permits for Operation of Dangerous
Wastes” to assist in the treatment of hazardous
wastewater that cannot be treated temporarily.

RIE e RELGRS

= IRBRE ®

RN ER (8
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G, DEEHHKERRK
WIRAIGEREETIZRE
i 48 ME M S DR W12 BE ATS K
BRI FEHEREBNKE
R o X B RE R DU B SR B TR T
& BRAT7ARKIE IR T2
RETRIK D BE SR 70 B E9 7K 0 1L
ERREEEEREERR
BIRKEMFERHESBEIERKX
/R 2F A AKLEER
g ot Sh  AEBEZEFE (B
BREEVIS ST AR ) IR E R
AR ETREEENE
FREKe




ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
R ERERARS

IIl. ENVIRONMENTAL PROTECTION (continued) = IRIE{REE (@

1. Management of Emissions (continued) 1. HERYIMER (@
Management of Wastewater Disposal BKEEREE ()
(continued)

The Group is committed to reducing the FEERNBRBRESEEKR

generation of both hazardous and non-hazardous BmEBKELEE -FRRSEH

wastewater. During the Reporting Period, the N> REBNEZTHEESEK

Group's generation of hazardous and non- HNELBERN T :

hazardous wastewater is as follows:

Types of Wastewater Unit 2025

BEksEE Efi 20255

Total hazardous wastewater Tonnes 17.23

BEEEKBEE 45

Hazardous wastewater intensity Tonnes per revenue in RMB'000 0.0000013

BEBKEE Mg,/ ANREFTHRA

Total non-hazardous wastewater’ Tonnes 816,850.77

mEREKAEE 45

Non-hazardous wastewater intensity Tonnes per revenue in RMB'000 0.06

mEBKEE Mg, ANRETFTHA

Management of Solid Waste Disposal EIEFENEENEE

The solid waste generated by the Group in its FEEBTEHEEEFRELEDN

daily operation mainly includes recyclable waste, E B2 BEY) £ & 6 4 0 [l Ik F

non-recyclable waste and hazardous waste, FAEEY) ~ A~ B [B] W ) AR BE 40 Al

which mainly derive from part of the production BREEEY EMEXTEEL

processes, the daily life of employees, engineering BEPEEIF-ETHESE

construction, purchased materials, product mNLRRER - EREMEE

development and testing, etc. ST A Bl g R & o

t Some plants of the Group have not kept data on ! AERNBOBMERERES
nonhazardous wastewater discharged, so they are BE K U HE I8 1R M 51 4R
calculated based on the actual water consumption. RERAKSFH
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I1l. ENVIRONMENTAL PROTECTION (continued)

1.

Management of Emissions (continued)

Management of Solid Waste Disposal
(continued)

In compliance with national and local laws and
regulations, requirements, and standards regarding
the prevention and control of environmental
pollution caused by solid waste, the Group has
established a solid waste management system. This
system follows the principles of comprehensive
utilisation and proper disposal of solid waste and
implements supervision over the entire process
of collection, classification, storage, and disposal
of various types of solid waste. Abandoning the
previous collection and treatment model, the
Group now carries out detailed classification
and centralised disposal of five major categories
of waste generated by the Company, including
chemical waste, metal waste, other materials, solid
waste, and equipment-related waste. Over 720
tonnes of waste are collected and utilised through
classification each year. Detailed classification
has enabled the recycling of some resources.
Waste that cannot be utilised is sold through
public tender, achieving both resource recycling
and economic benefits. In addition, the Group
hopes to continuously reduce the generation
of solid waste through different source waste
reduction measures and training. For instance,
the Group purchases and uses recyclable and
reusable packaging materials as much as possible,
properly store raw and auxiliary materials and
take purchase restriction measures to avoid the
generation of expired materials; we actively seek
and develop green technology, and phase out the
production process generating solid waste which
will cause serious environmental pollution; strictly
regulate the employees to operate the production
equipment according to the regulations so as to
avoid unnecessary waste; continuously educate
employees about waste classification to enhance
their awareness of environmental protection, thus
effectively improving the effectiveness of waste
management measures.

RIE e RELGRS

= IRBRE ®
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I1l. ENVIRONMENTAL PROTECTION (continued)

1.

Management of Emissions (continued)

Management of Solid Waste Disposal
(continued)

For the storage of all kinds of waste, the Group
implements the principle of class-based storage.
Recyclable, non-recyclable and hazardous
wastes are classified and stored, and the
corresponding temporary storage areas are set
for different categories of wastes. At the same
time, it is forbidden to mix collection, storage,
transportation, and disposal of hazardous wastes
that are incompatible in nature but have not
been safely disposed of. In addition, it is strictly
forbidden to mix hazardous waste with non-
hazardous waste for storage, so as to curb any
behaviour that may pollute the environment.
For the temporary storage area of hazardous
waste, the Group have taken measures to
prevent scattering, loss, leakage and corrosion
in accordance with the “Standard for Pollution
Control on Hazardous Waste Storage”. The
containers of various hazardous waste are also
labelled with marks, and the containers must
be well sealed and free from spillage, so as to
avoid any chance of secondary pollution to the
environment.

The Group has engaged professional consultants
to assist in the disposal of various solid waste. The
hazardous solid waste must be handled by licensed
hazardous waste treatment service providers
promulgated by the Central People’s Government
of China. The Group have signed contracts with
hazardous waste treatment factories to report
the transfer of hazardous wastes in real-time and
establish relevant information management records
in accordance with the “Measures for the Transfer
of Hazardous Waste”, and it is not allowed to
dump randomly and strictly prevent any improper
disposal. For the general non-hazardous solid
waste, the Group adopts various recycling methods
to increase the utilisation rate of waste as much
as possible; if disposal is necessary, the Group
also entrusts collectors with local environmental
certification for recycling.

= IRBRE @
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

I1l. ENVIRONMENTAL PROTECTION (continued)

1.

Management of Emissions (continued)

Management of Solid Waste Disposal
(continued)

The Group is committed to reducing the
generation of both hazardous and non-hazardous
waste. During the Reporting Period, the generation

RIE- L RERRS
= IRBARE @
1. HMMNER @

EIRENEENEE (&)

AEBEROBEBRESEREY
REEBREVYELEE -NHBRS
AR ZEENESRESE

of hazardous and non-hazardous waste by the MNELXBERN TR
Group is as follows:

Types of Waste Unit 2025
BEsEs Efi 2025%
Total hazardous waste Tonnes 570.49
BEEREEYRE 13

Hazardous waste intensity Tonnes per revenue in RMB'000 0.00004
BEEBEYERE mE, NRETF A

Total non-hazardous waste Tonnes 1,850.83
mERERYRE Mg

Non-hazardous waste intensity Tonnes per revenue in RMB’000 0.0001
mEREVBE mE/ NREF A

Management of Resources Utilisation

The Group mainly utilises gasoline, diesel,
electricity, tap water, paper and other resources
in business operations. To comply with “Energy
Conservation Law of the People’s Republic of
China”, “Provisions for the Administration of
Urban Water”and related laws and regulations
and policies regarding resource conservation,
and building a low-carbon and low-consumption
operating environment, the Group has formulated
relevant internal rules and regulations in each
plant area, and continued to identify and review
the implementation of various measures on energy
conservation and emission reductions to reduce the
impact of business activities on the environment.
To help employees fully understand the importance
of resource conservation, the Group has
implemented a number of measures aimed at
maximising the use of resources, optimising their
efficiency, and preventing any waste.
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I1l. ENVIRONMENTAL PROTECTION (continued)

2.

Management of Resources Utilisation
(continued)

Conservation of Energy

Conservation of Gasoline, Diesel, Natural Gas and
Liquefied Petroleum Gas

Gasoline and diesel are mainly used for
automobiles, trucks and forklifts. The Group has
taken a number of conservation measures to
reduce the emissions of waste gas and greenhouse
gas. For instance, the driver must apply for and
obtain approval before using the vehicle, and it
is also necessary to plan the route in advance. If
passengers go to destinations which are the same
or near to each other, they will be arranged to use
the same vehicle to shorten the driving distance
and reduce the consumption of gasoline and
diesel; the driver must switch off idling vehicles to
reduce energy consumption due to idling of the
engine. The Group regularly repairs and maintains
vehicles to improve the utilisation of energy and
reduce fuel consumption and exhaust gas caused
by component failures; we also replace old vehicles
as needed to increase energy efficiency; we
encourage employees to use public transportation
or walk for their commute. The Group is also
concerned about the carbon emissions caused by
business trips and actively implements a number
of measures. For instance, make good use of
various communication tools to communicate with
business partners to reduce the use of vehicles and
the number of business trips, thereby reducing the
generation of greenhouse gas and exhaust gas.
During the Reporting Period, the Group consumed
a total of approximately 44,637.39 litres of
gasoline and 179,023.60 litres of diesel.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

I1l. ENVIRONMENTAL PROTECTION (continued)

2.

Management of Resources Utilisation
(continued)

Conservation of Energy (continued)

Conservation of Gasoline, Diesel, Natural Gas and
Liquefied Petroleum Gas (continued)

Natural gas is primarily used in the production
processes of the moulding workshop, such as
glass tube cutting and annealing. Natural gas is
only used when necessary, and the gas pipeline
valves are closed when not in use. The power
department is required to report the monthly
usage of natural gas. If the actual usage exceeds
the budget, an explanation for the discrepancy
is required. The Group will inspect and maintain
natural gas transmission lines regularly to avoid
unnecessary waste caused by leakage, and leakage
of natural gas may also cause safety issues. The
natural gas was only used in some of the business
units, resulting in a drop in production volume of
these business units. The Group's use of natural
gas during the Reporting Period was a total of
approximately 1,394,718.4 cubic meters.

The Group is committed to reducing the use of
gasoline, diesel, and natural gas to save energy
and reduce greenhouse gas emissions.

RIE e RELGRS

= IRBRE @

BREANEE (@)
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IIl. ENVIRONMENTAL PROTECTION (continued) = IRIBRE ©®
2. Management of Resources Utilisation 2. BEREANERE (@

30

(continued)

Conservation of Energy (continued)

Conservation of Electricity and Steam

The Group implements daily management in
office areas to control energy use and improve the
efficiency of resource use. The Group promotes
the use of energy-efficient lighting and stipulates
that lighting fixtures must be turned off when
there is sufficient natural light during the day.
Moreover, the Group requires employees to check
and ensure that electrical appliances, computers
and other electrical equipment used by themselves
and their departments have been turned off
when they are off duty, and that the dust screens
of air conditioners are regularly cleaned to save
electricity. The LED lighting system is set up in each
office to reduce electricity consumption.

BAYRETR (72)
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I1l. ENVIRONMENTAL PROTECTION (continued)

2.

Management of Resources Utilisation
(continued)

Conservation of Energy (continued)

Conservation of Electricity and Steam (continued)

The Engineering Equipment Department actively
carried out energy-saving reconstruction of various
production and electrical equipment in the factory
area and implemented corrective measures of
energy use based on the load or the equipment
usage to control the electricity consumption
effectiveness of the plant. The energy-saving
reconstruction of high-energy-consuming machine
tools was performed for the orthopaedics business,
and the Group actively checked for leakages
in compressed air pipes and various joints and
repaired them in time to prevent air compressors
from operating under air leaks. The Group replaced
some ordinary motors with permanent magnet
motors, and installed power-saving transformers;
in the off-season of electricity consumption, the
transformers that were not in use were reported
to be stopped; and the production plan was
reasonably arranged to achieve the purpose
of energy-saving and consumption reduction.
Weigao Puri has completed an energy-saving
renovation project to replace lithium bromide
chillers with electric chillers, substantially reducing
industrial steam consumption and improving
energy utilisation efficiency. At the same time,
energy-saving devices have been installed in the
high-voltage distribution room of the power
machinery house to effectively reduce electricity
consumption. In addition, photovoltaic power
generation systems have been introduced in some
operations, increasing the proportion of renewable
energy utilisation and further promoting energy
conservation and emission reduction. The Group
also encourages employees to reduce incorrect
use of equipment, thereby reducing unnecessary
energy consumption. During the Reporting Period,
the Group consumed a total of approximately
193,750.08 MWh of electricity.
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I1l. ENVIRONMENTAL PROTECTION (continued)

2.

Management of Resources Utilisation
(continued)

Conservation of Energy (continued)

Conservation of Electricity and Steam (continued)

Steam is primarily used for providing heating,
driving air conditioning systems, sterilising pre-
filled syringes, and drying semi-finished products
and granules. The steam used by the Group is
mainly purchased from suppliers. Although the
use of steam itself does not directly generate
any greenhouse gases, the production of steam
through fuel combustion indirectly leads to
greenhouse gas and exhaust emissions. Therefore,
the Group takes different measures to save the
use of steam. For instance, limit the use of air-
conditioners and heating according to seasonal
and temperature changes, adjust the temperature
reasonably, and it is strictly prohibited to turn on
the air-conditioners while opening the doors and
windows; close the steam pipe valve when not
using steam. The power department is required to
report the steam usage on a monthly basis and to
explain the reason under the circumstances that
the actual amount exceeds the budget. During the
Reporting Period, the Group consumed a total of
approximately 100,367.06 tonnes of steam.

The Group is committed to reducing the use of
electricity and steam to save energy and reduce
greenhouse gas emissions.
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IIl. ENVIRONMENTAL PROTECTION (continued) =~ IRIR (R € (@)
2. Management of Resources Utilisation 2. BEREANERE (@

(continued)

Conservation of Energy (continued) BiAYRETE ()
Conservation of Electricity and Steam (continued) BRIEHERZER (&
During the Reporting Period, the Group's energy RREBAR > REBRFERHE
consumption? data is as follows: FERIRII T AR
Unit 2025
Efi 20254
Energy Consumption
RERIHFE
Direct energy consumption (gasoline) ~ MWh 406.47
BEEREFE (O50h) T1EF ELBF
Direct energy consumption (diesel) MWh 1,796.20
BEERERE (B8 TEF EBs
Direct energy consumption MWh
(natural gas) 15,082.72
BREERERE (RAR) T1E+ R 5
Direct energy consumption (LPG) MWh 0
BEEEREE (RIEGHR) TEF ELBF
Indirect energy consumption MWh
(purchased electricity) 186,605.14
B RERHAE (SMNEE S7) T1E+ R 5
Indirect energy consumption MWh
(purchased steam) 74,897.35
B A RHFE GMEZER) TEF ELBF
Indirect energy consumption MWh
(solar power) 7,144.94
B RE R HAE (K5 8E) T1E+ R 5
Total MWh 285,932.82
we TE T ELBF
Intensity MWh per revenue in RMB’'000 0.02
BE FEFEF AREFTHRA
2 Direct energy consumption of the Group includes the 2 AEBNEZERBEREA
consumption of gasoline, diesel and natural gas. The O~ SOH R R A RAYOH FE o Bt
conversion factors for gasoline, diesel and natural gas M SE R R AREAN
adopted are based on the conversion of fuel data to BMERT > HIRERIBESTE
MWh issued by Carbon Disclosure Project (“CDP"). BEHNRE IR RE A IR

(MWh)Z &2

)
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I1l. ENVIRONMENTAL PROTECTION (continued)

2.

Management of Resources Utilisation
(continued)

Conservation of Water

The Group primarily utilises water sources provided
by the government, which currently meet the daily
operational requirements. Although no issues were
encountered in obtaining suitable water sources
during the Reporting Period, the Group is fully
aware of the importance of water resources for
production, construction, and daily living needs.
Therefore, the Group has intensified environmental
education for employees, cultivated good water
usage habits, and enhanced awareness of water
conservation, to implement basic environmental
protection concepts from the source. Moreover,
the Group actively implements different water
use measures, attempts to develop water
recycling technology, increases the reuse rate of
water resources, improves the method of using
water in operation and reduces the discharge of
wastewater, aiming at reducing the Group's need
for water resources. All production departments
and offices regularly check the water facilities,
pipes, faucets, etc., within their area to prevent
waste of water. Once any employee finds that
the pipeline and valve are damaged and leaking,
he should immediately inform the Maintenance
Department to repair them. About 50% of
the wastewater will be recycled to reduce the
generation of various cleaning wastewater in the
factory area. The condensed water produced by
the chiller and heat exchanger in the Group’s
machine room is pumped to the cooling pool
and the water treatment pool of the needle-
making workshop, and the actual water saving is
calculated by two separate water meters equipped
with a water delivery pipeline, so as to save
on water cost. After treatment in the sewage
treatment centre, the domestic sewage will be
recycled and used in the landscape lake in the park
as its supplementary water source, so as to save
water.
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IIl. ENVIRONMENTAL PROTECTION (continued) =~ IRIR (R € (@)
2. Management of Resources Utilisation 2. BEREANERE (@

(continued)

Conservation of Water (continued) B4k ()
During the Reporting Period, the Group's use of REBR DB DAKE KR
water resources is as follows: SHR > KEBBKERNER
BRMTE
Unit 2025
B 20255

Water Resources

KEIR
Total Tonnes 1,365,123.36
=] L
Intensity Tonnes per revenue in RMB'000 0.10
BE mE, NRETF A
Packaging Material Used for Finished Ko Fr B &1 H
Products
During the Reporting Period, the Group's RREMRN > REENEEM
packaging material consumption data is as follows: EOEFEBIBRAT ¢
Unit 2025
B i 20255
Packaging Material Used
BRMEER
Paper Tonnes 26,317.03
AiE i
Plastic Tonnes 279.16
p)ip M5
Metal Tonnes 99.48
=BE L
Others Tonnes 3,482.61
HAth g
Total Tonnes 30,178.28
we g
Intensity Tonnes per revenue in RMB'000 0.0023

B mE,/ AR T i A
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The Group actively promotes the “paperless
office” and encourages employees to distribute
information and documents in electronic format
via the online office system so as to reduce
photocopying and printing; encourages employees
to implement the principle of “think clearly
before print”, carefully choose the documents
that need to be printed to reduce the use of
paper. Employees are required to use double-sided
printing and reuse paper as much as possible,
and put the double-sided wasted paper into the
recycled paper collection box. Moreover, the Group
has established paper procurement and requisition
procedures to effectively regulate and improve the
paper-using habits of each department. During the
Reporting Period, the Group consumed a total of
approximately 39.12 tonnes of paper.

Ill. ENVIRONMENTAL PROTECTION (continued) =-RIBRE ®
Management of Resources Utilisation BREANER (@)
(continued)

Conservation of Paper Ei49 A4
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I1l. ENVIRONMENTAL PROTECTION (continued)

3.

The Environment and Natural Resources

As a socially responsible enterprise, the
Group considers the protection of nature and
the environment as an essential element of
its corporate culture. The Group maintains
close communication with all stakeholders,
understands the issues they care about, sets
corresponding environmental goals and policies,
and regularly evaluates the appropriateness of
these goals and policies. The Group continuously
identifies, evaluates, manages and reviews
the implementation and effectiveness of the
environmental management system to enable
all levels of the Group to better understand
the negative impact of resource use habits and
business activities on the environment. We have
rooted environmental awareness in all levels of
the Group through various policies, measures and
actions, and we require employees to pay attention
to their own behaviours and be responsible for
the environment, improve resource use habits, and
strive to eliminate the Group’s potential adverse
effects on the environment (please refer to the
“Management of Emissions” and “Management of
Resource Utilisation” sections above for details,).
With a group of dedicated and diligent staff, the
Group relies on their active collaboration and
feasible suggestions to accelerate the Group's
pace in moving towards green operation while
formulating sustainable operation strategies.
In the future, the Group will continue to invest
resources in appropriate environmental protection
projects, and re-identify the source of waste
generated in the operation process and the impact
on the environment when using resources, so
as to establish an environmental management
system in line with national standards. Moreover,
the Group will also increase and improve various
environmental protection facilities and ancillary
equipment, hoping to fulfil social responsibilities
and obligations during business development so
as to realise the coordinated growth of enterprise,
society and environment, and meanwhile
meeting the customers’ increasing concern for
environmental protection and contributing to
environmental protection.
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I1l. ENVIRONMENTAL PROTECTION (continued)

4,

Climate Change

(i) Governance

The Board oversees climate-related risks,
opportunities, and other related issues
through regular meetings to ensure that
such risks are appropriately integrated into
the Group’s strategy on an annual basis.
The management team are responsible for
formulating and reviewing climate-related
strategies, coordinating climate-related
initiatives, and reporting annually to the
Board on material climate-related risks and
opportunities affecting the Group, as well as
progress toward the achievement of climate-
related targets.

The respective roles and responsibilities of the
Board, the Management Team, and Functional
Department are as follows:

= IRBRE ®

4.

mIREME

(—) &4

EXgrEBEHgEES
ERZMERER H#EB
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e  Provides overall oversight of ESG and climate-related
strategy, risks, and performance

HESGR RIGHEBRE  ARERBETERSEES

e  Approves ESG and climate-related policies, targets,
and major initiatives

BHESGRRIZAERBIEER - BREEXNIEM

o Reviews material ESG and climate-related disclosures
and progress

e EARRESGR RIGERMKEMER

e  Assists the Board in overseeing ESG and climate-
related matters
HEIEEEEEESGRREEMER

e Oversees implementation of ESG strategies and
climate action plans
BEEESGRERRIETESEINES

e  Monitors ESG and climate performance and reports
to the Board
BERESGRRBERIE THESGER

The Board
EEE

Management Team
B I1E E X
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4,

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIE- I B REARS

= IRIRRE (@
Climate Change (continued) 4. RIREL

(—) &4 (#)

(i) Governance (continued)

e Implements ESG and climate initiatives at the
operational level
B E R BESG R RIZIERATE I

e  Collects and manages ESG and climate-related data

and metrics

Wy &= B IRESG R R AR AR R BY BB R 1512

e  Supports risk assessments, reporting, and cross-
functional coordination

SR ER T (4~ IS AR R R B ERFI 1R

Functional Department

B BE AR P

To ensure the Board's effectiveness in AERESFTEERE

overseeing climate-related strategies,
regular climate-related training is provided
to enhance the Board’'s understanding
of emerging climate risks, regulatory
developments, and industry trends. Where
necessary, external experts may be engaged
to provide professional advice in support of
material decision-making.

During the Reporting Period, in view of the
Group's business nature and operational
complexity, climate-related performance
metrics have not been incorporated into its
remuneration policies.
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Ill. ENVIRONMENTAL PROTECTION (continued) =-RIBRE ®
4. Climate Change (continued) 4. RIREE (@&

(ii) Strategy (=) &g

40

Climate-related risk and opportunities

As a responsible company, the Group is
committed to addressing climate change
and recognises its relevance to its business
operations. The Group acknowledges the
importance of proactively managing climate-
related risks while capturing opportunities
arising from the transition to a low-carbon
economy. The Group also remains committed
to complying with increasingly stringent
regulatory requirements and fulfilling its
climate-related disclosure obligations.

With reference to the HKEX Implementation
Guidance and prevailing market practice, the
Group has categorised climate-related risks
into short-term (2030), medium-term (2050)
and long-term (2080) time horizons. As no
climate-related risks or opportunities were
assessed to be material during the Reporting
Period, the Group has not formulated specific
transition plans, investment or disposal plans,
or capital deployment arrangements in this
regard.
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ENVIRONMENTAL PROTECTION (continued) = IRIRRE (@

4,

Climate Change (continued)

(ii) Strategy (continued)

Climate-related risk and opportunities

(continued)

Risk and
Opportunities

3

Description
fiit

4. miREME (&

=) & ()

(4

Impact
§2§

KRB 2%

Res
EH

%%

onse

1558

Physical Risk
BEREAR

Acute risk

SRR

Sudden, short-term
extreme weather
events such as heavy
rainfall, typhoons,
floods, storms or
wildfires may cause
immediate damage
to corporate assets,
employees and
supply chains.

REGHENBIR
XREH WMER-
BENKR BER
W) aTREH R EE
E BTIRMERS
B BN B IR 4 o

1.

Impact on the cash flow, access to finance or
cost of capital

Short term: Sudden decline in operating
cash flows due to asset damage, production
disruption and logistics interruption, coupled
with increased repair costs.

HESR MERENEFHANTE

B ARNEERR EERHRYARE E
NEBRSARRATR M LEERAEN-

Medium term: Higher insurance deductibles and
increased cost of capital driven by higher risk
premiums.

T REBREE L UREREELHER
BB AN

Impact on the business model and value chain
Current impact: No material impact identified.
*“ﬁﬁﬁ?iﬁif“fﬁﬁﬂ T &

FIRE  REREATE-
Anticipated impact: May require reconfiguration
of production capacity and enhancement of
supply chain contingency arrangements.
BT E EEEENRELELE LM%
HERNEEZ -

1.

Strengthen climate
resilience of key
facilities through
measures such as flood
protection, structural
reinforcement and
emergency response
planning.
BB ERINE
RESERESE
& MNss T BT
MR R

Enhance supply chain
contingency planning
by diversifying
suppliers and logistics
routes in high-risk
regions.
PRESEBRME
ERMUEERYR
B&RZ T mea
fEERREE S
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I1l. ENVIRONMENTAL PROTECTION (continued) = IRIBRE B

4. Climate Change (continued)

(ii) Strategy (continued)

Climate-related risk and opportunities

4. Rt (&

=) KB (4

(continued) (#
Risk and

ortunities Description Imﬁact
ARANE R 4

Res
TE b

i

SR 1 167 7] L B AL 2

onse

3.

Impact on the financial position and performance
Current impact: Exposure to asset impairment,
inventory damage or insufficient insurance
coverage.

HUBRRARRNT &

BRIZ 2 BREEAE BEEXEIRBRER
AEMER -

Anticipated impact: Without resilience
investments, further downward adjustment
of asset carrying values may occur; medium-
term capital expenditure required for facility
reinforcement and supply chain diversification.
BHRE  ARZRADENLE JEERE
ERAGBE—FSTH, PHREEMERRSZ
DR E i

3.

Review and optimise
insurance coverage
for climate-related
asset damage
and business

interruption.
BATBECHHR
FHEBEERER
EBERHNRRE
=HE-
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Illl. ENVIRONMENTAL PROTECTION (continued) = IRIBRE @
4. Climate Change (continued) 4. RIREME (&)
(ii) Strategy (continued) =) B (%)
Climate-related risk and opportunities ARG 7 B B A1 25
(continued) (&
Risk and
OPI!EEQrtg’;EItIES D};&Cﬂptlon %rgnéact ,F;Ees‘ }g?ﬁse

Transition risks

BYER
Policy and

legal risk
BURE SR AR

Stricter regulations
and policies on
carbon emissions,
energy efficiency
and product
standards may result
in higher compliance
costs, carbon taxes
or legal liabilities.
HE B B R
HRERBRENZ
RETR B BRE

AREERARME
?m 5| SE
BEfE-

1.

Impact on the cash flow, access to finance or
cost of capital

Short term: Increased compliance costs and
carbon tax or carbon trading expenses.
HREM HEREYEANINTE

28 ARRANURRRIRR ZRAZIEMe

Medium term: Sustained increases in operating
costs and financing costs.
T EERAKRBMEMATE LT

Impact on the business model and value chain
Current impact: Adjustment of technology
pathways and production models required.
ﬁ%?&TﬁF%ﬁmws

BRIFE  RERERMEEREEET

Anticipated impact: Potential redesign of
product portfolios or exit from certain high-
emission businesses.

BT E EREENRERES HERY
BoBBBER

Impact on the financial position and performance
Current impact: Additional compliance-related
expenditures incurred.

AR BRRARRNZE
BRI® 8  EXEINSRAMES-

Anticipated impact: Certain assets may face
early retirement or impairment.

BT E BOBEMERRRTRENAE-

=

1.

2.

Monitor regulatory
developments and
proactively align
internal policies with
emerging climate-
related laws and
standards.
BYEREELR
W F & A BB R
HEiENRIEEE
%&&ﬁﬁﬁ%—
g o

Implement energy
efficiency and
emissions reduction
initiatives to
mitigate exposure to
carbon pricing and
compliance costs.
B RN R
BEEHE ) DURE R E
BRERMAER
YRR ©
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I1l. ENVIRONMENTAL PROTECTION (continued)

4. Climate Change (continued)

(ii)

Strategy (continued)

Climate-related risk and
opportunities (continued)

Climate-related Opportunities

While climate change presents challenges
for businesses, it also brings new
possibilities for growth. We recognise
the importance of transitioning towards
a low-carbon economy, and are actively
exploring innovative directions within our
core business operations. We are in the
process of identifying potential commercial
opportunities arising from climate action, as
we gradually seek to strike a balance between
business development and environmental
responsibility.

Climate Resilience

We conducted scenario analysis in 2025 to
assess the resilience of our business model
under different climate pathways, with the
following inputs and results:

Scope and Boundary
EE
e  Consistent with the
reporting scope of this ESG
Report
BAZRESGIR & 2 BE—

Scenarios Used
EARIR

= IRBRE ®

4,

mIREME (&)
(Z) % (&

RS R BT (D)

EN il e

RIEBIEEREFEH K
PRERI BB » TR 2K TR
AY 3% & P AE © IR IS8 E
BB ES MY > WIE
BIBRREZOFER R
WAl Am > Eal#RIR
RITEN PR 2R BB L B
ERB BISREBH
géﬁiiﬁiﬁﬁﬁcZF‘Eﬁ By
]'O

RIZETHE

RMER2025F #1764
RIZEEBHNIBEDITE
FEHERMAIEHREAR
TEREEETRIES
M Eog A B0 R4 R
T

Name & Description

B8 R A

Network for Greening the Financial System ("NGFS”)
Current Policies (representing a pessimistic pathway) —
This scenario assumes that only currently implemented
policies are preserved, leading to high physical risks.
BEBREE ((NGFS)) RIBRES (RELEE
2) — HWESRREEFRITEEHNEEE  FHERR
=HER R R

NGFS Net Zero 2050 (representing an optimistic pathway)
— This scenario limits global warming to 1.5°C through
stringent climate policies and innovation, reaching global
net zero carbon dioxide emissions around 2050.

NGFS 2050F FZ M (RRLEIER) —ILIERBBE
BV SRR PR B 1T Bl > R 2 R I E PR B E1.5°C
MR WH2050FAiEBIRE K A bmoF ZHR
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I1l. ENVIRONMENTAL PROTECTION (continued) = IRIBRE @
4. Climate Change (continued) 4. RIREME (&)
(ii) Strategy (continued) (Z) % ()
Climate Resilience (continued) RIEETE (&
Rationale e Industry sector — The NGFS framework is
FEEEE relevant across a broad spectrum of sectors,

mcludmg The Group’s operatlons
{THEEE —NGFS ERBRANREZITE RERE
B EEER-

e Types of risks to be assessed — The scenarios
developed take reference from NGFS, which covered
the transition risk we assessed
L RSEE - EENIER2ENGFSIESR
ERFIPTETEA0EE B E by o

e Scenarios with high contrast — The NGFS
Current Policies and Net Zero 2050 scenarios are
equivalent to >3 °C and <1.5 °C, respectively, as
stated in the Paris Agreement
BSHEEEMEIE —NGFSERTHEE RNGFS 20504
FEHRESDIERE(ERBE) R R>3°CK
<1.5°CZB1&

e Time horizons determined and alignment
to latest international agreements - The
scenarios selected provide time frames (Up to 2100)
that align with our strategic planning time horizon
(Up to 2050) and align with the Paris Agreement

Up to 2050)

—

=52 7E By i 5 (B a0 591 5 o L P R 4B A — PSS B 05 0
2 B [E (£21005F) Eizti%@ ST IENSIE
%’g@l (£2050%F) R(BERHE) (£20505F) BR2—
+ o

Time Horizons

B R 6 B

Short-term 2030

¥2HA 20304

Medium-term 2050

FR AR 20504

_Xf{l‘-z\?qs:umptions

The analysis was conducted in 2025 and expected the parameters (e.g. the
greenhouse gas emissions and operating costs) will remain broadly comparable over
the time horizons.

livka) 7fﬁ75A2025£E E17> WIRHAERM2 8 WAEREBHRREERE) FN N EEHE
R ARBME
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ENVIRONMENTAL PROTECTION (continued) = IRIRRE (@

4,

Climate Change (continued)

(ii) Strategy (continued)

Climate Resilience (continued)

Qualitative Description

Risks
A&

Relevance and assumptions

Rt ERR

4. miREMt (&

=) & ()

NGFS Net Zero 2050
NGFS 205053 EH

mIZEVE (&
TE 1 H 2t

NGFS Current Policies
NGFSHR{TEI%

Increased cost of
carbon Pricing

e B A

In assessing this risk, we considered the
greenhouse gas emissions and operating
costs for the reporting period ended 31
December, 2025 as a reference point
and assumed these parameters would
remain broadly comparable over the time
horizon.

TEsTfh I R B » A LE 20258128
NBHERTHNNRZERBINREE
MAFRS2ZEE TREBL2HN
BB R AR RITARRL

The assessment is subject to
uncertainties, including future policy
developments, carbon market conditions
and technological advancements. The
potential impacts in the short term and
medium term are assumed to be broadly
similar. Nevertheless, we will explore
ways to quantify the impacts in the
future.
FERZEARERRZY S X
RERER BHHE RARKMES
# RRRTHNETY ERRARA
HoBEMIL BMBRARN KR ER
FTEETELNAE.

We will continue to monitor regulatory
developments and explore opportunities
to reduce greenhouse gas emissions.
ERREERRLEDERARALD R
ERBHNHOHE

Under this scenario, global
climate policies are assumed
to become more stringent
over time, which may lead
to higher carbon pricing
levels. Such developments
could increase the Group's
operating costs if carbon
pricing mechanisms become
more widely implemented or

strengthened.
TLEET REBHREHR
BEEERSENE HR%

EERTER B XM
HEBHE BT Lo — B
EERNESERZRAN
IR0 FEENEEN
FERRELBEREM

Under this scenario, climate policies
are assumed to continue broadly
in line with existing commitments.
As a result, potential cost impacts
associated with carbon pricing
are expected to be comparatively
more moderate, although policy
developments remain uncertain.

REBRT RIEBREFRAR
RAERRHAFERE-HIb BT
BHRENEEMAR ERBESR
Mo ERRERNEEAET
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I1l. ENVIRONMENTAL PROTECTION (continued)

4.

Climate Change (continued)

(iii) Risk Management

The Group integrates climate-related risks
and opportunities into our overarching risk
management framework to ensure they are
systematically identified, assessed, managed,
and monitored.

The Group conducts an annual Enterprise
Risk Assessment covering the reporting
scope. We identify climate-related risks and
opportunities by benchmarking against global
sustainability trends, peer disclosures, and
leading frameworks, including:

e SASB Standards and the MSCI ESG
Industry Materiality Map;

o The World Economic Forum Global Risks
Report 2025; and

. The Recommendations of the Task Force
on Climate-related Financial Disclosures
(TCFD).

Each identified risk is assessed based on
its likelihood of occurrence and potential
impact, taking into account the Group's
adaptive capacity and the resources required
for recovery. For specific climate-related risks,
including increased costs associated with
carbon pricing and rising electricity expenses,
the Group has adopted scenario analysis to
evaluate their potential financial impacts.
To prioritise these risks, the Group applies
a quantitative scoring model developed by
external consultants, which is subsequently
reviewed and refined by senior management
to ensure alignment with operational realities
and the business context.

RIE e RELGRS

= IRBRE ®

4,

mIRE1E (&)
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BB WARENER
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AyE R SR E - EEAE
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AEESFHEREIER
SHEY T E RS
HPEBHREIKAF
BERBZ FERER
BITIER > B RIZAERE
R RS HREE .

e XEGHERZE
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MSCI ESGITEEZE
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e RIEHEBETBKE
T E/N4E(TCFD)RY 2

e
5%k ©

SEESHNNERHEE
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B A E BB E R K
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I1l. ENVIRONMENTAL PROTECTION (continued) = IBIERE
4. Climate Change (continued) 4. JIREME (@

(Z) mEEE (&

(iii) Risk Management (continued)

The Group manages prioritized risks in $$$§¢FE}E5§E’]HB§§
accordance with our established risk appetite Tﬁﬁ? VBB AT ERE
through four primary strategies: mitigation, BMEm - BB BTk
transfer, acceptance, and control. We ZH) REEBEEHEREL
periodically review our risk management R B EER - T E Btz
processes and methodology to ensure SREBREERERT A
continued effectiveness. During the Reporting UEREFEBEN RS
Period, there were no material changes to our i AN EREER

48

risk management processes compared to the BRIFHLBREX
previous year. 230

GHG Emission Type? Unit 2025
i E R Ak R R Bl 20255
Total Direct Emission (Scope 1) tCO2e 3,619.09

Ei#Hm (8E—) 48

S CikEE

e Petrol Consumption tCO2e 119.10
FURIHFE M EiREE

e Diesel Consumption tCO2e 483.96
SORIHFE M EIREE

e Natural Gas Consumption tCO2e 3,015.64
RIRRHFE W — @ EIRE S

e Liquefied Petroleum Gas (LPG) Consumption tCO2e 0
BAC A HIREFE M EiREE

e Refrigerant and/or Fire Extinguisher tCO2e
Consumption 0.38
Il 72 B Ko K 28 TH FE WA fbiRE S

The calculation standards and methodologies for GHG 3, BERBHERNAERER G AR

emissions are based on “Appendix 2: Reporting Guidance on
Environmental KPIs” of “How to Prepare an ESG Report” by
HKEX and the Greenhouse Gas Protocol (“GHG Protocol”).

Scope 1 emissions included direct GHG emissions from
the combustion of fuels in stationary and mobile sources.
The Emission Factors adopted are based on “Appendix 2:
Reporting Guidance on Environmental KPIs” published by the
HKEX and guidance from the U.S. Environmental Protection
Agency. The Global Warming Potential ("GWP") rates from the
Intergovernmental Panel on Climate Change (“IPCC") Sixth
Assessment Report (AR6).

BEBBZPIEMN(UNARERE
HEREBRE) 2 TH#R " | BRI

RAEMISIRERIES ) R CREREZ
HEER)HE-

L BE-VRAEEREERESN 8
2R B B T AOR BRI IR L o BT IR
FA B9 B T R AR 35 25 7B B 2 T 25 475 BY
MM s — @ IR ARG R EREE
SR EBBEKIRRRERNIES -2
KERELEENSTHAERNBER
REEEMEEGEARTERS -

SHANDONG WEIGAO GROUP MEDICAL POLYMER COMPANY LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025

' LEREEREAE s TERRMAEIRAT 2025 BE - HEREARS



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

I1l. ENVIRONMENTAL PROTECTION (continued)

Climate Change (continued)

RIE- L RERRS
= IRBARE @

4. RIRE1E (&)

(iii) Risk Management (continued) (=) AEEE (&
GHG Emission Type? Unit 2025
BEREHRER: Efil 20254
Total Energy Indirect Emission tCO2e
(Scope 2) (Location-based)? 118,068.81
AERMIEHE (BEC) B85 CigE %) ME— S b EE
e Purchased Electricity tCO2e 105,283.83
SNEEEE M_AtiEE
e Purchased Steam tCO2e 12,784.98
MBI R M — S CikE 2
Other Indirect Emission (Scope 3)° tCO2e 2,026.33
Hithf kg (BE=) © ME— S b EE
Total GHG Emission (Scope 1 & 2) tCO2e 121,687.89
BERBHKREE @HE—KHEET) M_AtiEE
GHG Emission Intensity (Scope 1 & 2) tCO2e per revenue
BEREHREE HEE-—KREED) in RMB'000 0.009
WA ERES
AREFTHA

Scope 2 emissions included indirect GHG emissions from the
consumption of purchased electricity and purchased steam. The
emission factor of purchased electricity for Chinese Mainland-
based operations referenced the Ministry of Ecology and
Environment of the People’s Republic of China; the emission
factor for other operation locations referenced the latest
officially published electricity grid emission factors, national
greenhouse gas inventory factors, or sustainability reports
issued by the relevant governmental authorities, environmental
agencies, electricity regulators, or national/state-owned
electricity providers of the respective jurisdictions. The emission
factor for purchased steam is referenced from the official
publications issued by the Ministry of Ecology and Environment
of the People’s Republic of China.

Due to the complexity of Scope 3 emissions and the broad
range of categories involved, current disclosure is limited
to cover Category 6 — Business travel (flight) as defined by
the GHG Protocol. Emission factors adopted are from the
Department for Energy Security and Net Zero of the UK.

S HETHHEEREBEEBABORK
BAZRNBEAEREIR P E
RMEFNFRRAFSEBEPEAR
HAMBEEBIRBEAEMOM ; H
tEEMMBINEFSERMEE
BEREBNHE REKE - BNE
ERBRERHEBNREFEN
EREMNEBEFEREF BHZEBE
REBEMEABITFEERRS 5
BERNHHERF2EEFREARHS
B £ RS IR IR BB PR S MR RIS o

‘. MRS E =R R E R ER
fpEZ BRI EERNCEER
REZERR)FAENER6 | ZIR (i
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I1l. ENVIRONMENTAL PROTECTION (continued)

4,

Climate Change (continued)

(iv) Metrics and target

Greenhouse Gas (GHG) Emissions

The Group's major sources of emissions
include petrol, diesel, natural gas, and
liquefied petroleum gas (LPG). Emissions are
calculated in accordance with the Greenhouse
Gas Protocol: Corporate Accounting and
Reporting Standard (2004). The Group has
adopted the operational control approach
for defining its organisational boundary,
as it provides the most direct access to
primary data. During the Reporting Period,
there were no changes to the measurement
methodology, data inputs, or underlying
assumptions. The emission data are set out
below:

= IRBRE ®

4,

RmIRE1E (&)

() 15172 B 1E

i E R AEBEIL

SAEENEEIERRE
ERM S RAR K
BIEBHR BERETD
BRE(CEEREZERE
7 bEZRERRERE
) (2004%F) 518 o K&
BB ERRATE
BIEGE RNEERERE
IR R A B o R &5 1A
Mo st 2R % BIEH A

BB T
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I1l. ENVIRONMENTAL PROTECTION (continued)

4. Climate Change (continued)

(iv) Metrics and target (continued)

Greenhouse Gas (GHG) Emissions (continued)

Climate-related targets

We actively respond to the national “Dual
Carbon” targets and Hong Kong's Climate
Action Blueprint 2050, encouraging
employees to embrace energy conservation.
During the Reporting Period, the Group
established an internal target to participate
in at least one climate-related activity or
initiative annually. Through collaboration
with stakeholders, we will support energy
conservation, emissions reduction, and
decarbonisation efforts. We will also identify
environmentally impactful activities and
implement improvement measures to mitigate
climate-related risks. The management team
is responsible for overseeing progress and
seeking advice from professional advisors
where necessary. We participated in the
2025 Energy Saving Charter organised by the
Environment and Ecology Bureau of Hong
Kong, demonstrating our commitment to
emissions reduction and accelerating the
transition to a low-carbon future.

B R R EARS
= IRIBRE (B
4. RIREME (&
(1) SR BB R ()
A ERBEDEIL (D)
IR 5 1E

HPEREERXRIE
1 BRER(EBRET
FEE[E2050) » HENE T
EREME-REHME K
EEERAIHEBEZE
FEE2EZFDL-BRE
HEEHHEZ - FiBH
FohEaE BARBEE
BIBE~ BBE R BR AR T1E -
P EHEIRES
B R EM RS B K
EFEHE 0 LUAE R R I FE A
AR EEEFKasEEE
EE THENEREHRSE
(BEENER -HME2
BT EAREBERERES
2025F ER(EIRENE)
EA A GEap - ks 1P =)
A ANER AR Bk A AR B B o

"
H oy ] ANEWREN (DERR )
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5 o Pty 5
) REASEMRERE N FBAAS AR L4
S @

Wi LupEnn the Govermnmant's Ensrgy Saving Charter 2025
We pledge to
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Group is committed to creating a work environment
that is free from discrimination, offers equal
opportunities, and is harmonious, inclusive, and safe.
The human resources strategies are formulated for the
long-term benefit of the Group and take into account
the sustainability strategies in setting commensurate
salary and benefits, providing staff training for personal
and career development, establishing an equal and
competitive mechanism to regulate the process for
employees’ promotion and advancement, so as to
create incentives to attract, develop, retain and reward
talents. The Group’s human resources policies vary
by location to comply with the local labour laws and
regulations.

The Group has strictly complied with the relevant
laws and regulations on employment and labour
of the Chinese Mainland and the US, including the
“Constitution of the People’s Republic of China”,
the “Labor Law of the People’s Republic of China”,
the “Law of the People’s Republic of China on the
Protection of Minors”, the “Provisions on the Special
Protection on Minor Workers”, the “Provisions on
the Prohibition of Using Child Labor”, the “Law of
the People’'s Republic of China on the Safeguarding
the Rights and Interests of Women”, the “Insurance
Law of the People's Republic of China”, the “Labor
Contract Law of the People’s Republic of China”,
the “Social Insurance Law of the People’s Republic
of China”, the "Regulations on Work Related Injury
Insurances”, the “Trade Union Law of the People’s
Republic of China”, the “Employment Promotion
Law of the People’s Republic of China”, the “Labour
Dispute Mediation and Arbitration Law of the People's
Republic of China”, the “Law of the People’s Republic
of China on the Protection of Disabled Persons”, the
“Individual Income Tax Law of the People’s Republic of
China”, the “Regulation on the Implementation of the
Employment Contract Law of the People’s Republic of
China”, the “Law of the People’s Republic of China on
the Prevention and Treatment of Occupational Diseases”
and the "Work Safety Law of the People’s Republic of
China” of the Chinese Mainland, laws and regulations
of the local government of the United States and
other applicable requirements and standards. Relevant
information will be described in detail in the sections
headed "Employment”, “Health and Safety” and
“Labour Standards” below.

IV. EMPLOYMENT AND LABOUR PRACTICES EREKREITER
Employees are the Group’s most valuable asset. The BETRAEEREENEE K&

B INAETEE—EEIEE
TERE MEEMmBEZE2NTEF
RIE- ANNERBEUREENE
BEEMmAKE TS FE
EREKEE > REBE T EAETEE N
BLfEA 1R A B RIE
Ao AL FEFN TS
HEETIBEHEBRME > LA
EHEAGEERS| ~ZERE BB ME
BOAN o K%..Jﬁxi{ﬂz_ﬁﬂ’]w
TEBE-EZREMABMBEES S
H 1 ZERIIEER ©

A& EEREST P E AKX
ERERKRFINER B8FF
At py (R E AR HEMBIEE)
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IV. EMPLOYMENT AND LABOUR PRACTICES

(continued)

Employment

To safeguard the rights and interests of employees,
the Group has established a comprehensive
internal management system that clearly regulates
matters such as recruitment, promotion, dismissal,
working hours, leave, remuneration, benefits, and
other terms of employment.

Recruitment, promotion, dismissal,
equal opportunity, diversity and anti-
discrimination

The Group values anti-discrimination, equal
opportunity, and workforce diversity, and has
implemented corresponding human resources
measures. In the recruitment process, the Group
adheres to the principle of “talent-oriented”, has
established management systems and Workforce
Diversity Policy that regulate employee hiring
procedures, and widely attracts outstanding
talent through various channels in accordance
with applicable laws and regulations in different
regions. These laws and regulations make clear
requirements for employees’ remuneration,
dismissal, recruitment, vacation, diversity, anti-
discrimination, benefits and other benefits. The
department head defines the job responsibilities
and requirements of each position, and the human
resources department will screen applicants
according to the requirements. The appropriate
candidates would be selected based on their work
experience, professional knowledge, academic
background, and communication skills to provide
equal job opportunities, regardless of their race,
gender, age, nationality, religion or marital status.
The policy applies to all phases of the employment
relationship, including but not limited to hiring,
promotion, performance appraisal, training,
personal development and termination. The
Group handles the dismissal of employees and
compensates them in accordance with the local
laws and regulations.
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IV. EMPLOYMENT AND LABOUR PRACTICES

(continued)

1.

Employment (continued)

Recruitment, promotion, dismissal,
equal opportunity, diversity and anti-
discrimination (continued)

In order to enhance employees’ work quality
and efficiency, the Group conducts periodic and
systematic performance appraisals and fairly
assesses the level of awards, salary increments
and/or promotion recommendations based on a
number of criteria, including working experience,
seniority, knowledge and skills, performance,
contributions, etc. During the performance
appraisal process, the department head
communicates and discusses with the employees,
sets up work goals and self-development plans for
the coming year, and arranges appropriate training
programs for employees to develop their potential.

On the basis of equality, the Group hopes to
identify talents who are committed and dedicated
to work. The Group has confidence and high
hopes for those employees who are willing to take
responsibility, keep learning, continuously improve
their abilities and are willing to move forward with
the Group.
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(continued)

1. Employment (continued) 1. EfE @&
Recruitment, promotion, dismissal, BE-EH HE - FEHE -
equal opportunity, diversity and anti- BTIERRIEER &)

discrimination (continued)

At the end of the Reporting Period, the number PREBPR AEBENEE
of the Group's employees was 13,307 (2024: N A13,3074 (20245 ¢
13,714), and its distribution is as follows: 13,714%) » HoHmERW T
E
Unit 2025
B 20254
By Gender
R 52
Male Person 8,045
B A
Female Person 5,262
pogi A
By Employment Type
HEFERSS
Full-time Person 13,259
S A
Part-time Person 48
£ 3 A
By Age Group
e e 9
18-30 Person 3,988
18-30 A
31-45 Person 6,935
31-45 A
46-60 Person 2,200
46-60 A
>60 Person 184
>60 A
By Geographical Region
Hith & 2 5
Chinese Mainland Person 12,321
R A 3t A
The United States and Europe Person 855
EBREUMNME A
Hong Kong and others Person 131

BB R EA A
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(continued)

1. Employment (continued) 1. EfE @&
Recruitment, promotion, dismissal, BE-EH HE - FEHE -
equal opportunity, diversity and anti- BTIERRIEER &)

discrimination (continued)

During the Reporting Period, the employee RREBRR XEBEREMRK
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turnover rate of this Group is as follows: ENTE*R:
Unit 2025
Efi 20255
By Gender
R E 5
Male Percentage 18.8
5% Baoth
Female Percentage 19.8
Z % Bt
By Age Group
RS
18-30 Percentage 37.0
18-30 B
31-45 Percentage 11.5
31-45 B
46-60 Percentage 11.1
46-60 Btk
>60 Percentage 21.7
>60 B
By Geographical Region
it E R 52
Chinese Mainland Percentage 18.9
R P 3 BOtE
The United States and Europe Percentage 25.5
5 3 e B & Baoth
Hong Kong and others Percentage 6.9
BAERAEM Bt
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IV. EMPLOYMENT AND LABOUR PRACTICES

(continued)

Employment (continued)

Remuneration, welfare and other
Compensation

This Group places great emphasis on establishing
a fair, reasonable, and market-competitive
remuneration system. Employee remuneration is
directly linked to the knowledge, skills, experience,
and educational qualifications required for their
positions. At the same time, the remuneration
system is flexible; each company determines
employee compensation based on local
circumstances. In some regions, a salary system
combining position-based pay and performance
bonuses is implemented, effectively linking
employee income to their job performance.

The basic remuneration of employees includes
salaries, overtime pay, various allowances and
bonuses. The employees in the Chinese Mainland
also enjoy other benefits, including employee
dormitories, canteens, employee shuttle service,
festive welfare and gifts, Women’s Day gifts,
hospitalisation medicare, physical examination,
student grants for children of employees, etc.
In addition to providing basic medical insurance
and life insurance for American employees, we
also provide educational assistance and employee
assistance programs to subsidise employees’
continuous learning and provide problem
assessment and professional consulting services for
them and their immediate family members.
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(continued)

58

Employment (continued)

Remuneration, welfare and other
Compensation (continued)

In accordance with the local labour laws, social
security laws and regulations, the Group provides
social security benefits for all employees. For
example, the Group contributes to various social
insurances (including endowment insurance,
medical insurance, unemployment insurance,
employment injury insurance and maternity
insurance) and a housing accumulation fund for
the employees in the Chinese Mainland.

The Group attaches importance to employees’
health and encourages work-life balance, and
protects their rights to rest days and holidays in
accordance with the local labour laws. In order
to strengthen the cohesion among employees,
enhance their sense of belonging and reduce their
work stress, the Group organises various types of
leisure activities, including basketball, badminton,
football, speech and talent competitions, sports
day, outreach activities, and learning and
education activities on different themes.
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(continued)

1. Employment (continued) 1. BE @&

S JEHA T 85

025 1 5 B PR ) S SR L 36 PR L B SR
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4 |

Working Hours and Holidays TERRR R

The Group attaches importance to employees’ $%§?E§IE’\]1\§$J$’§§ZED
health and work-life balance and protects the *gﬁ&ﬁlfﬁfﬁiﬁ\zﬁ@}’ﬂ
employees’ entitlement to rest days and holidays. KR E MBS ATTILE T
Employees’ work hours are set in compliance with IT/E%%(&T% EE\I@SE‘ K
local labour laws. All employees are entitled to fRevig® FTA B THZHAK
rest days and holidays, for example, annual leaves, SHREERE (MER -5
marriage leaves, maternity leaves, funeral leaves i~ EfR BB THES)

and work injury leaves.
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(continued)

60

Employment (continued)

Compliance

During the Reporting Period, the Group did not
identify any material violations of employment
laws and regulations related to remuneration and
dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and welfare
that had a significant impact on the Group.

Health and Safety

Employee health and workplace safety have always
been core issues of great concern to the Group.
As the main body responsible for safe production,
we adhere to the philosophy of “people-oriented
and safety first,” regarding the prevention and
avoidance of occupational hazards for employees
as our duty. The Group strictly complies with the
laws and regulations in the Chinese Mainland and
the United States that have a significant impact on
the Group's business regarding the provision of a
safe working environment and the protection of
employees from occupational hazards, including
but not limited to the “Law of the People’s
Republic of China on the Prevention and Control
of Occupational Diseases” and the "Work Safety
Law of the People’s Republic of China”.To comply
with the relevant local safety production laws and
regulations, the Group has formulated relevant
safety management policies and contingency plans
with reference to the production environment
of each plant, and provided effective safety
management mechanisms and incident handling
guidelines to prevent, control, and eliminate the
loss caused by the emergency incidents and ensure
the safety of the employees. Employees at all levels
will sign the safety responsibility statements and
follow the requirements strictly as stated therein.
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IV. EMPLOYMENT AND LABOUR PRACTICES

(continued)

2.

Health and Safety (continued)

Safety Production Structure

To comply with the "Work Safety Law of the
People’s Republic of China” and relevant local laws
and regulations and to manage production safety
more effectively, the companies in the Chinese
Mainland formulated management systems with
respect to work safety, including a management
system for work safety target, accountability
system for work safety, management system for
identification and evaluation of hazard sources,
management system for occupational health,
management system for fire safety, and established
safety management departments. The production
management departments are responsible for
organising the formulation and assessment of
annual safety production targets of all functional
departments and companies, and organising
training to ensure that all employees clearly
understand their own safety responsibilities.
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(continued)
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Health and Safety (continued) BEAZE (@)
Safety training =215

The Group is well aware that training is closely
related to a safe working environment and
occupational health. Therefore, we develop
comprehensive annual safety training plans each
year, tailored to the actual conditions of each
department. Through systematic safety training
and the promotion of the Company’s safety policy,
we aim to enhance the occupational health and
safety awareness of all employees, increase their
proactivity, and improve their professional skills,
especially for those working in positions with
significant safety risks, enabling them to perform
their duties in a safe and reliable environment.
Employees have to report to the management
immediately when an incident occurs or be aware
of any potential hazards. Employees are required
to undergo various types of machine operation
training, understand the production process and
guidelines of the production department, and the
operation technology of each facility, and complete
safety education from the production department
and team. In order to strengthen employees’
occupational safety awareness, the Group regularly
organises job technical training to ensure that
employees can meet the safety standards in
terms of thinking, knowledge and technology.
During the Reporting Period, the companies in the
Chinese Mainland organised a number of safety
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IV. EMPLOYMENT AND LABOUR PRACTICES

(continued)

2.

Health and Safety (continued)

Safety training (continued)

training sessions for workers handling hazardous
chemicals, safety knowledge training, occupational
health and hygiene training, training on adverse
events of medical devices, operation and safety
procedures for various production processes and
positions, and emergency drills for various types of
safety incidents. Staff of special work types (e.g.
electricians, welders, etc.) must receive relevant
professional safety training and possess valid
licenses from the government authority before
they are put to work. The Group will continue to
provide training to minimise occupational health
and safety risks during the production process.
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(continued)

2.

Health and Safety (continued)

Safe Working Environment

To implement the safety production direction
of "safety-foremost with prevention-oriented
and comprehensive treatment,” the safety
management department organises regular safety
meetings to continuously discuss issues related to
safety production and employees’ occupational
health with relevant departments. In addition, the
safety management department is responsible for
monitoring and managing hazards to ensure that
safety hazards in the production workshop can be
identified promptly, take appropriate measures to
eliminate or control risks, and post occupational
hazard notification cards in the production plants
to remind and warn employees of various sources
of hazards and related preventive measures, so
as to ensure that the employees are working in
a safe environment. The equipment and energy
management department is responsible for the
maintenance of production machines. In case
of a fault, it is necessary to report for repair
immediately to ensure that the employees work
in a safe environment. In order to ensure that the
machinery and equipment are in good condition
to reduce the risk of safety accidents, equipment
maintenance personnel regularly inspect the
production machinery and equipment and fire-
fighting facilities (including fire extinguishers, fire
hoses, etc.). If abnormal conditions are found,
immediate repairs must be arranged.
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IV. EMPLOYMENT AND LABOUR PRACTICES

(continued)

2.

Health and Safety (continued)

Occupational health of employees

In accordance with the applicable local laws
and regulations related to safety production and
prevention and control of occupational diseases,
the Group established management policies related
to occupational health, labour protective supplies,
etc., and constantly improved them to protect the
health and rights of workers. The Group provides
employees with personal protective equipment
(such as masks, protective gloves, protective
clothing, goggles, earmuffs, safety shoes, etc.) that
meet national standards, supervises and educates
employees to wear and use the same according
to regulations, and sets up strict safety work and
fire safety guidelines. Since the production process
involves chemical substances and noise that can
affect the employee’s health, some companies
in the Chinese Mainland engage qualified
agencies to inspect the occupational hazards
of each job position periodically. The inspection
covers dust, carbon monoxide, nitrogen oxides,
styrene, temperature noise, etc. A small number
of positions, due to the high number of noisy
equipment and the dense layout of the equipment,
are prone to noise superposition effects. To
address this, the Company organises occupational
health check-ups for workers and provides noise-
exposed workers with hearing protection items
such as earplugs and earmuffs. The Company also
optimises the layout of the equipment to reduce
noise superposition.
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IV. EMPLOYMENT AND LABOUR PRACTICES

(continued)

2.

Health and Safety (continued)

We place a high priority on the emergency
prevention of sudden accidents. In response to
potential environmental accidents, fires, natural
gas leakages, and other types of emergencies,
the company has established comprehensive
emergency plans that clearly define the
responsibilities and specific response measures
of each department in such sudden accidents.
The purpose of these plans is to ensure efficient
and rapid response and handling when sudden
accidents occur, thereby maximising the safety
of employees at the accident site. We set up
the accident reporting mechanism. In the case
that accidents occur to employees during work,
relevant employees are required to complete the
medical authorisation form, and the employees
will be sent to medical institutions for treatment
immediately. The employees’ supervisors and
those who witness the accidents are required to
complete the relevant forms to record the process
of the accident and to provide relevant measures
to prevent similar accidents from happening in the
future, so as to ensure the safety of employees.
Besides, in order to provide their employees with
a drug-free, alcohol-free, smoke-free and anti-
violent working environment, we set out in the
employee handbook about the work rules, policies
and disciplinary actions for violations of the rules.
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IV. EMPLOYMENT AND LABOUR PRACTICES

(continued)

2.

Health and Safety (continued)

During the Reporting Period, the number of lost

RIE e RELGRS
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RBREHRN ~&EBEEAT

days due to work injury is as follows: BSIEATIERRUWTX .
Unit 2025
Efi 20255
Number of work-related injury cases Case 47
THEZRE 24
Lost days due to work injury Day 1,990
HAITEERIIFE# X
In the past three years, including the reporting RBE=F (BIEERFE) -
year, the number and rate of work-related fatalities rE TTUHWH AR
are as follows: =S U N
Unit 2025 2024 2023
Efi 2025% 20244 2023%
Number of work-related fatalities Person 0 1 1
AT THAAR A
Rate of work-related fatalities Percentage 0 0.01 0.01
RTTHAIEER Bt
Compliance =¢54x3

During the Reporting Period, the Group was not
aware of any reported cases of non-compliance
with laws and regulations regarding employees’
health and safety.
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(continued)

3. Development and Training 3. BEREIEI

The Group is well aware that an excellent REBRAMES N EEEK
corporate team is the key to achieving sustainable RERUFEREEXEFELEER
and long-term business development. To this end, MBI AL JMET
we have established a rigorous talent selection TEREINATRELST BB
mechanism. Through standardised recruitment HENEETHE - FEMNE
systems, criteria, and procedures, and by o sl AFRFEHS > B R
introducing a competitive mechanism, we strive to MEEITEBRINEEAS ©
attract and cultivate top-tier industry professionals. R EMZEBLZFIREES
At the same time, we encourage and support our THEBEEEBREEEE - RAC
existing employees in continuous education and BEBERTEIN AERE
lifelong learning. In addition to meeting the needs AEFEESIRAEINEG
of business development, the Group also improves B ER AR o

the quality, professional skills, and knowledge of
its employees through continuous training.
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IV. EMPLOYMENT AND LABOUR PRACTICES “ERBREIER @

(continued)

3. Development and Training (continued) 3. BRRIFIN (&)

Newly recruited employees in the Chinese FEAMARE T HAER
Mainland must participate in induction training. MABIEN > ZBINSENDB
The training aims to introduce the Group's EESEHREB -LEXEL
background and business, corporate culture BBERATTENH AR
and operation model, industry knowledge, RE-BTFM -REFE
organisational structure, employee handbook, SEz2F MMABBERZ
rules and regulations, and operational safety, AR EFE BT ERIFI K
etc. They must pass an assessment before they EEEHEAREMEA BRE T
can be put to work. In addition to basic training, RETEEIN EXBIRE
the Group also provides employees with skills BiEIl -4k EEABERM
training, professional training and management HE AEEL  BEEENE
training according to the requirements of different A AEEEAEB2NMIRER
positions. Senior management personnel are M B8 EE A E > —
provided with training covering legal knowledge RtHE B TRIEME A H
and management skills. Middle management o & H & K B T 1F R B A8 RBE
personnel are provided with training in the fields B AR -HREEE T >
of engineering technology and quality control. BIlNSNETESHAERE
General salespersons are provided with training ERERERZEE o FI
on product knowledge, sales knowledge and legal MREBRABLFEFEER
training related to work risks. For production AFRAE I BETRES
employees, the main focus of the training content M=pZ2EN EETTH
is production operation skills and safety training. X% & E ENMEREERE
The training is mainly in the form of lectures and H-2EZ2H# A E L
online self-study. In addition, employees must also MNZE2EETEREEZR
participate in three-level safety training to enable SHESHM (BT TIEE
them to understand the relevant production safety MR BRI #E
laws and regulations of the state, learn safety WLy —f) AEFEFESE
knowledge, and acquaint themselves with the key BEETEESEXER BHE
safety production work of each position (please EEXNFAMDIFD BTN
refer to the “Health and Safety” section below for WHH RETRAEEBNE
details of workplace safety training). The Group BRERITEER HMITAE
hopes to lay a solid foundation for the long-term TREFI REREEEEE
development of employees by enabling employees BEREFHER RENIREE
to master professional theories and possess B OEMRTE ~ B H 1 5T
professional knowledge and new knowledge for EYANBREREZERES
overcoming challenges ahead. We also provide RREBMA PRI AT 5
training to employees on project management BTRMEMARS TFI-
procedures and guidelines, environmental control REE AR EMNEIR S FREE
of facilities, OEM processes, patent/trademark Bl E ok ENEEI
evaluation, human resource selection and BABELE B EERET
development, etc. During the Reporting Period, BEFBEPE RIS 178
the companies in the Chinese Mainland provided 2migdl s mEEEEN G
employees with orientation training for recruits, BHE2ETYEREE —
training on the Environmental Protection Law B)  Z2dEMB THER
of the People’s Republic of China, product and BEEIEFEI FEREHFE2HETX
corporate culture training, personal leadership, MEREL e —8) Fo

risk management control procedures, cross-
departmental communication skills, marketing
systemic training and quality management training.
(please refer to the “Product Responsibility”
section below for details), training on the
management of work safety and employees’
occupational health (please refer to the “Health
and Safety” section below for details), etc.
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IV. EMPLOYMENT AND LABOUR PRACTICES “ERBREIER @

(continued)

3. Development and Training (continued) 3. BERRIEIN &)
During the Reporting Period, the percentage of the RREBRN > XEENZE
Group's employees trained’ is as follows: ERQHMTER:
Unit 2025
Efi 20255
By Gender
iR a2
Male Percentage 59.5
B Bt
Female Percentage 50.3
ZM% Bt
By Employee Category
BESENSS2
Senior management Percentage 68.9
=REERE Bt
Middle management Percentage 78.9
iR EIREE Bt
General staff Percentage 54.7
E@E T Bt
7 The “percentage of trained employees” refers to the number of 7 ZIHETEHNL BIEAEENKSHER
employees trained within the Group during the Reporting Period ZIMEE NBBRUZ BN FERE AZ -

divided by the total number of employees of the specific category at
the end of the year.
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(continued)

3.

Development and Training (continued)

During the Reporting Period, the average training
hours® of the Group's employees are as follows:

M- EEREIER @

3. BRRIEI (@)

RBREHRN ~EBEENT
BRI TR

Unit 2025
Efi 20255
By Gender
R E 5
Male Hours 57.4
B N
Female Hours 45.6
ZM% N
By Employee Category
RESENSS
Senior management Hours 23.5
SHREEE N
Middle management Hours 35.9
R EIRE NS
General staff Hours 53.8
HEET INEE

“Average training hours” refers to the total number of
training hours provided to employees by the Group during the
Reporting Period divided by the total number of employees of
the specific category at the end of the year.

8

MPARINIGY 2EAEERBERRAR
B B 12 IR I B9 48 By PR LA SR B B R TR

BEAHC
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IV. EMPLOYMENT AND LABOUR PRACTICES

(continued)

4,

Labour Standards

Protecting workers’ rights, eliminating child
labour, and prohibiting forced labour are principles
that our Group highly values. Our Group strictly
complies with the relevant laws and regulations on
employment, child labour, and forced labour in the
Chinese Mainland and the United States, including
but not limited to the “Labor Law of the People's
Republic of China”, “Law of the People’s Republic
of China on the Protection of Minors”, “Provisions
on the Prohibition of Using Child Labor”, and
“Law of the People’s Republic of China on
Safeguarding the Rights and Interests of Women"”.
During the recruitment process, we rigorously
verify the identity documents of applicants to
ensure they have reached the legal working age,
preventing the employment of child labour. The
Group also strictly implements various measures to
prevent any form of forced labour; for example, a
labour contract is signed by the employee on a fair
and voluntary basis, ensure employees do not need
to bear any onboarding costs, never deduct wages,
benefits or property of employees, detention of
employee’s identity card or other identification
documents is strictly prohibited, any form of
physical abuse, assault, body search or insult, or
forcing an employee to work by means of violence,
threat or unlawful restriction of personal freedom
are all forbidden. Employees’ consent for working
overtime is required to avoid involuntary overtime
work, and the employees are compensated as
appropriate in accordance with the applicable
labour laws and regulations. In addition, the legal
affairs department regularly reviews employment
regulations to ensure that the Group’s human
resources management policies comply with
the relevant labour laws and regulations. If any
possible non-compliance is identified, the Group
will take immediate remedial measures to eliminate
the non-compliance as soon as possible to ensure
compliant operation. Our Group's labour union
has also been recognised as a “Home of National
Model Workers”, which is an acknowledgement
of the Company’s long-standing commitment to
enhancing employee well-being and fostering
harmonious labour relations.

M- EFEREIER @

ST AR

RES TS HBEBETL
M5 T EXAERESER
RHYRE - AEEBRET T
EAM K EEEREER EL
Fe sl 55 T 5% AR 2 18 B BY 8
RERRGER  BEEARR
(REARAMBESSE)
(FEARAEMBIRKEE A
REE)  (REFE T AR RE
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(PEARHANBEFE X ED
RIZE) - ERIBIRE > RS
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A ET - SEEEBS
MATR B LB LR
AYEREIS T AN E T £ 8
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ah; BERE I ABRTEK
EEAREEER; BrUE
ITHIE-RBAMHME ; BF
HNESMENHEMS 5 EA
X BEEN BENIFE
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THEs- B TEEIFEREM
W EEMELHNRESE
TRE LERERERER
MTEIME I EZRE
75 80 E HiE A2 B R IR P FER
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IV. EMPLOYMENT AND LABOUR PRACTICES

(continued)

4.

Labour Standards (continued)

If we find any child under the age of 16 or forced
labor, we will immediately set up a dedicated
team to follow up and deal with the matter, hold
the relevant department managers accountable,
and do our best to ensure that victims are
adequately protected. At the same time, we will
review violations and further improve our labor
mechanisms to prevent similar incidents from
occurring again.

Compliance

During the Reporting Period, our Group is not
aware of any serious violations concerning the
prevention of child labour or forced labour, nor
have there been any strikes, wage disputes,
lawsuits, claims, administrative actions, or
arbitrations filed against our Group.

RIE e RELGRS

M- EEREIER @

4.
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standards of our business partners based on
different criteria. The Group has developed strict
internal rules and regulations, an evaluation system
for new supplier selection, alternative supplier
selection and relationship continuity; and a “list of
qualified suppliers” has been established. When
selecting new suppliers, the Group needs to assess
the suppliers’ qualifications, management systems,
production equipment, etc. After the trial use of
the new raw materials is found acceptable, the
Group will select the best suppliers to continue the
relationship; and we will require the suppliers to
have accredited qualifications and a good internal
management system, stable quality, punctual
delivery, legal compliance, possess the required
professional technical competence/quality, etc. This
is to ensure that suppliers are competitive and that
the products and services provided by them are
of good quality. We enter into annual contracts

and long-term quality standard agreements with FTHEHEMESNARTEE
critical suppliers in order to ensure the stable o TR EEENERES
quality of materials. The list of qualified suppliers &QEK?ZEE%?C%%/—%EUHEﬂ
is reviewed and assessed at least once every year ot MM BEREETE
to decide whether to keep the supplier on the i’fﬂ%@hﬁ’é@l‘é‘]ﬂ’]ﬂﬁﬂ K EE
list. The assessment criteria included the quality o UERIEHNE @ AR

of products, the punctuality of supply delivery,
etc. Besides, we will conduct onsite vendor visits
and inspect the raw materials and products when
necessary, to ensure the products and services
provided meet our requirements.

In the process of selecting suppliers, our Group
takes into account environmental and social
risks. Our assessment of suppliers includes
their environmental compliance, environmental
certifications, and the use of eco-friendly
materials. We will give priority to suppliers with
environmental certifications or those using eco-
friendly raw materials. We will also establish
clear environmental procurement standards
and guidelines. The Group implements relevant
employment practices for all major suppliers in
strict compliance with internal requirements.

V + OPERATING PRACTICES h-EEEG

Supply Chain Management HAEEERE

Our Group aspires to establish long-term and AEEHAZEE NEENMH
stable strategic cooperative relationships with FEm R BE T BEK
capable suppliers. In such partnerships, both BB ETEESEREF
parties will adhere to the principles of equality RO FRBETEE BB
and mutual benefit, working together to achieve FR > HEBNHNERERZ
mutual development. Before the Group concludes B-AEERFHTEERE
contracts with our major business partners, the RNz REBESIR
Group insists on assessing the quality and ethical BEAESENEEFGER
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V + OPERATING PRACTICES (continued) 1-EEEMN @
1. Supply Chain Management (continued) 1. HESEIE (@
During the Reporting Period, the number and PREMRN BAEEBER
geographical location of the suppliers that have FRNEEEHE LG HIE
business with the Group are as follows, and we MEE D DMHmW TR FHM
have assessed 1,846 of our key suppliers: TEH1,846 KR EENHER
AT
Unit 2025
Efl 20255
Chinese Mainland Supplier 2,010
R P ER
The United States Supplier 100
EEi ES
Hong Kong and other Supplier 46

Bk HEA EN
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V + OPERATING PRACTICES (continued)

2.

Product Responsibility

“Self-improvement, Innovation and Development,
Keep Improving, and Pursuit of Excellence” are the
corporate spirit of the Group. The Group adheres
to the quality policy of “Meeting and Striving to
Exceed the Greatest Needs of Customers”, and
by monitoring the process of product quality and
customer service, it maintains a good relationship
with customers, communicates to ensure that
customer needs and expectations are understood
and met, and hopefully to customer satisfaction,
and to make continuous improvements to its
products and services. We strictly adhere to
the legal and regulatory requirements in the
Chinese Mainland and the United States, ensuring
compliance with regulations related to health and
safety, advertising, trademark, privacy, and more.
This includes, but is not limited to, important
laws such as the “Law of the People’s Republic of
China on the Protection of Consumer Rights and
Interests”, “Patent Law of the People's Republic of
China”, “Trademark Law of the People’s Republic
of China”, "Product Quality Law of the People’s
Republic of China”, and “Civil Code of the
People’s Republic of China”. During the Reporting
Period, we have not identified any violations of
laws and regulations that significantly affect our
Group, as well as issues related to the health and
safety, advertising, trademark, privacy matters, and
remedial measures of the products and services we
provide.
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V + OPERATING PRACTICES (continued)

2.

Product Responsibility (continued)

Product Quality Management

The Group is committed to satisfying customers
with quality products. With technological
advancement and improved living standards,
customers are increasingly demanding product
quality. Therefore, the Group implements effective
quality control and keeps improving product
quality. Employees themselves are experts in their
jobs, and their wisdom, valuable experience, and
advice on quality improvement play a significant
role in products. Our companies hold monthly
quality meetings attended by middle and senior
management personnel to review and study the
problems the Group encountered during the
production and operation process. Through the
internal review or invitation of external review
for departments of production, research and
development, quality, sales and other departments,
the Group will develop relevant improvement
measures for the problems found.

RIE e RELGRS
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V + OPERATING PRACTICES (continued)

2.

Product Responsibility (continued)

Product Quality Management (continued)

The Group does conduct animal testing for
its products. It adheres to the standard use of
laboratory animals and has established committees
for the management and use of laboratory animals
as well as for the ethical review of laboratory
animal use. These committees are responsible
for the protection of laboratory animal welfare
and for conducting ethical reviews. The ethical
review committee for laboratory animals examines
and approves the necessity, rationality, and
standardisation of the use of laboratory animals in
accordance with the principles and standards of
laboratory animal welfare ethics, combined with
the 3R principles (Reduction, Refinement, and
Replacement). The committee for the management
and use of laboratory animals ensures animal
welfare, including the following freedoms:
freedom from hunger and thirst; freedom from
discomfort; freedom from pain, injury, and disease;
freedom from fear and distress; and freedom
to express normal behaviour. The design and
implementation of the trials are carried out in
accordance with the requirements of 1SO10993-
2:2022, Part 2: “Animal Welfare” for the biological
evaluation of medical devices. Personnel involved
in the trials have all received training in animal
management and have passed the necessary
assessments to be qualified for their positions.
The cages and the implementation of the trials
meet the requirements for animal management,
and the feed and bedding used are all procured
from qualified suppliers and comply with legal and
regulatory requirements.

EmBE (@
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V + OPERATING PRACTICES (continued)

2.

Product Responsibility (continued)

Product Quality Management (continued)

We have a quality management system, prepares
the relevant quality control manual and index for
the product production processes and different
stages in accordance with the requirements
under 1SO13485 and the standards of the U.S.
Food and Drug Administration and the Public
Health Agency of Canada to design, develop
and manufacture products in compliance with
the requirements of such standards, so as to
ensure that the quality of products is in line with
the international standards. In addition, product
recalls, suspension of distribution, and other on-
site corrective actions are strictly managed in
accordance with established procedures, with
clearly defined roles and responsibilities. The
processes for risk assessment, implementation of
measures, and communication requirements with
regulatory authorities are standardised to ensure
that all corrective actions are implemented in a
compliant, orderly, and effective manner. The
corporate management team also sets out the
quality policy for the company and communicates
with employees at all levels on a regular basis.
The quality policy emphasises how employees
collaborate closely with their customers and
understand the customers’ requirements for
products, so as to provide better products and
deliver and fulfil the orders punctually. Customer
satisfaction stems from each employee’s
persistence in product quality.

RIE e RELGRS
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V + OPERATING PRACTICES (continued)

2.

Product Responsibility (continued)

Product Quality Management (continued)

The Group believes that employee quality has
a positive impact on product quality, thereby
regularly providing training on product quality
management. During the Year, the training
organised by domestic companies in the Chinese
Mainland includes sampling management
procedures, defective product control training,
ISO13485 medical device quality management
system standard training, post-operation
management procedures of quality personnel,
Good Pharmacovigilance Practice, the Measures
for the Reporting and Monitoring of Adverse Drug
Reactions, the Measures for the Supervision and
Administration of Drug Distribution, and others.
The training organised during the year included
quality plan, quality process audit inspection
procedures, quality assurance audit procedures,
quality system manual, quality records and sample
retention, etc., to ensure that the employees for
quality control are equipped with up-to-date skills
and knowledge. The Group hopes that employees
will not only achieve a sense of accomplishment
and satisfaction in their work but also be willing to
seize every opportunity to improve product quality
together with the Company and move towards
higher quality goals.
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V + OPERATING PRACTICES (continued)

2.

Product Responsibility (continued)

Management of Customer Service

If a customer finds that there is a problem with
the quality of the product or the product does not
meet their needs, the customer can process their
request through our after-sales service mechanism,
and the problematic product could be returned
to us according to the Product Returns Process.
Besides, when we receive customer complaints
about our products, we will follow the Feedback
and Complaint Processing Procedures to improve
the quality of our products.

The Company will receive complaints and feedback
from internal employees, external customers,
and third parties from other countries through its
official website, hotline, and email. The received
complaints will be organised into work order
forms and categorised according to their level of
importance. We will try our best to reply to the
complainant within 24 hours of the complaint
being made, to confirm receipt of the complaint
and to conduct an investigation and handle it.
After the complaint has been dealt with, the
person handling the work order must fill in the
results of the work order handling and submit
them. After submission, the work order will be
pushed back to the Company’s customer service
centre, which will conduct a customer satisfaction
follow-up based on the results of the work order
handling. For any dissatisfaction, we will continue
to follow up and inform the senior management
of our group to ensure that all relevant personnel
are fully informed. The Group will ensure that all
complaints are handled in a timely and appropriate
manner, and the complaint cases and detailed
information will be retained in written form to
reduce the possibility of recurrence in the future.

RIE e RELGRS
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V * OPERATING PRACTICES (continued)

2. Product Responsibility (continued)

Management of Customer Service
(continued)

During the Reporting Period, all of products and
service-related complaints received by the Group
had been resolved and did not have significant
adverse impact on business. The number of
products and service-related complaints is as

EmBE (@

EFRIRBEE (#B)

RSN FEBZERR
EmkRENKRHFEERE
R HEFLRBEEANS
TE -BANERKRBHK
FHEEWT*E:

follows:
Unit 2025
B i 20255 E
Received complaints regarding products and Cases
services 7,371
HERN Em KRB =

Recall of Products

During the Reporting Period, the Group did not
have goods sold or shipped by the Group that
needed to be recalled for safety and health
reasons.

B4 /& da

RBREHRN xEBRBEEE
NEBEEmTERZ 2 HEE#
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V + OPERATING PRACTICES (continued)

2.

Product Responsibility (continued)

Customer Data Protection and Privacy
Policies

Privacy and confidentiality are two of the core
values of the Group. Customer information will
be handled with due care and confidentiality.
As far as any confidential information obtained
through business relationships is concerned, unless
required by law, professional authority or duty,
employees cannot disclose any information to third
parties without prior appropriate authorisation.
The Group has established a Code of Conduct
and data privacy management regulations, and
is committed to safeguarding the security of
consumer and personal data. During the Reporting
Period, the Group did not experience any incidents
of customer information leakage, nor did it receive
any complaints regarding the improper use of
customer information that had a significant impact
on the Group.

Maintenance and Protection of
Intellectual Property Rights

The Group respects intellectual property rights,
and employees are not allowed to own or use
copyrighted materials without the permission of
the copyright owner. During the Reporting Period,
the Group did not experience any significant
intellectual property infringement incidents.

Compliance

During the Reporting Period, there were no
identified violations related to goods and services
with a significant impact on the Group, and we
have not received any complaints about violations
of customer privacy, loss of customer information,
or breach of intellectual property rights.

RIE e RELGRS
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V + OPERATING PRACTICES (continued)

3.

Anti-corruption

Maintaining high ethical standards is one of the
core values of the Group. The Group adopts
a zero-tolerance attitude towards all kinds of
corruption, bribery and extortion. In order to
comply with the relevant laws and regulations of
each operating location, the Group has formulated
an employee handbook, an Anti-corruption Policy,
a Whistle-blowing and Investigation Policy, a
Standard Manual of Business Conduct, and other
related rules and regulations to strictly regulate
the behaviour of employees, and stipulate the
improper solicitation, acceptance of bribes or
other illegal benefits (such as property, banquet
activities), etc., and stated clearly the severe
penalties in case of violations. The Group clearly
communicates its expectations and requirements
regarding anti-corruption and integrity compliance
to its directors and all employees through its
Code of Conduct. All directors and employees are
required to fully understand and strictly adhere
to the code, which covers professional ethics,
anti-bribery, and compliance with applicable laws
and regulations, thereby ensuring that business
operations are conducted in line with the principles
of integrity and compliance.

The Group strictly comply with the laws and
regulations concerning corruption and bribery
in the Chinese Mainland the United States that
have a significant impact on the Group’s business,
including but not limited to the “Company Law
of the People’s Republic of China”, the "Anti-
Unfair Competition Law of the People’s Republic of
China”, and the “Anti-Money Laundering Law of
the People’s Republic of China”.
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V + OPERATING PRACTICES (continued)

3.

Anti-corruption (continued)

The Group requires all employees to strictly comply
with the company’s rules and regulations, uphold
professional ethics, and resolutely refrain from any
form of bribery or acceptance of bribes. Employees
who violate the company’s code or relevant rules
will be subject to disciplinary action or dismissal
as a penalty. During the Reporting Period, the
companies in the Chinese Mainland organised
anti-commercial bribery and corruption training
for their staff. We also provide all employees with
compliance training courses that combine both
online and offline methods.

To implement the political, ideological and work
spirit of “Reshaping Responsibility Missions and
Practicing the Three Hearted Culture”, strengthen
corporate governance, regulate staff behaviour
and avoid various risks, the Group has put in place
the "WEGO Ten Articles”, which includes anti-
bribery, preventing illegal transactions and other
violations; and the Group requires employees to
sign the "WEGO Ten Articles” commitment letter
and the compliance commitment letter. These
measures show the Group’s determination to
combat corruption and uphold integrity. We hope
to contribute to building a clean and honest social
environment.
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V + OPERATING PRACTICES (continued)

3.

Anti-corruption (continued)

The Group places great emphasis on ethical
conduct and has established a comprehensive
anonymous reporting mechanism and provided
reporting channels. For reports involving
corruption, misconduct, and illegal or unethical
activities, strict confidentiality is maintained,
and they are treated and handled seriously.
If it is found that employees are engaged in
illegal activities, the relevant law enforcement
departments will be notified immediately, and full
cooperation will be provided in the investigation
to safeguard the Group’s compliant operations and
ethical standards.

Compliance

During the Reporting Period, we did not identify
any concluded corruption litigation cases brought
against the Group and its employees, nor were
there any litigation or complaints involving
violations of laws and regulations concerning anti-
corruption, bribery, extortion, fraud, and money
laundering.
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Vi+s COMMUNITY INVESTMENT

The Group upholds the philosophy of giving back to
society and has long been committed to a wide range
of social welfare and charitable activities, actively
fulfilling its responsibilities as a corporate citizen.
During the Reporting Period, the Group was awarded
such honours as the “Shandong Province Outstanding
Unit for Voluntary Blood Donation” and the "“2024
Outstanding Member Unit”, which fully affirm our
efforts and contributions in the field of public welfare.
The Group’s subsidiaries in the Chinese Mainland
also organised voluntary blood donation activities
for employees, promoting the spirit of “dedication,
friendship, mutual assistance and progress” and
helping to alleviate pressure on the social blood supply.
During the Reporting Period, the Group contributed
approximately RMB520,000 to support the research
fund of the Chinese Society of Blood Transfusion.

The Group also donated approximately RMB4,300,000
in special funds to the Shanghai Educational
Development Foundation (LB EXREST).
These initiatives further enhance the professional
standards of health management personnel in medical
and health institutions, universities and research
institutes, thereby supporting the high-quality
development of the medical and health sector. In
addition, the Group conducts regular annual visits and
extends condolences to employees facing difficulties,
offering sincere care and appropriate material support.

RIE e RELGRS

N HERE

AEEFFOETENES  RH
BRASBHAE ARG REEEH
BBETEEARSE -NBREH
o AEBERENLRSEERD
RERBEBMUI KT 2024FEES
SEEBMISRERBR 0BT
TERMNAmBEPTELRES S E
Bk MBI At B AR R EME
T2 HEEERMZS 505 TEFM
RE BB ED BB %4
R ERMES - REME > A&
ERANARES2E T2 FHEH
M SR EE -

rEBTH ELETHEERESS
BREEEEHARKL308 T,
E—TRABRBLEERBE BRK
RSB ABEEEASNE
EXRF FBEGTESESEHE
BR -AEBTESFEHREDTH
PREER T > RUAN R R R EHE
IR E 3% -




ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIE- B RERARS

VI COMMUNITY INVESTMENT (continued) A HERSE @

At the same time, the Group actively organises a
diverse range of employee activities, including outings,
photography, ball games, singing events, summer
evening parties, staff gatherings and sports meets, to
enrich employees’ lives, promote physical and mental
well-being and strengthen team cohesion. The Group
has always operated in full compliance with the law,

@) B - 7 & B 78 Al 22 9 50 2 1R
FOMEEY NBEH R
E BEIMEKREHNEFZ TR
o UEBEEETEE RESLRE
BRERERD - AER—BKRE
MEWBTMMET  RNHEGT
mEMIERD TIRER/EERE

TREASFRE BB 25
REBARRE - AEEFEERFR

fulfilled its tax obligations, and is committed to helping
alleviate local employment pressure. It provides social

insurance and related benefits to all employees in FHNEBRENERYKE ARE
accordance with the law, and has put in place proper HEBETE MERMELEEH AR

retirement protection arrangements. The Group S
continues to maintain a sound operating environment

and orderly development, making positive contributions

to promoting social stability and building harmonious

communities.
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RIE- I B REARS

Vil* INDEX OF THE “ENVIRONMENTAL, + - B3 FEJ:FE%E;EI!ﬁﬁcz«Ia
SOCIAL AND GOVERNANCE REPORTING Bt gRERTH)ESI
CODE” IN THE MAIN BOARD LISTING
RULES APPENDIX C2 OF THE HKEX

Subject Areas, Section/

Aspects and KPIs Content Statement

HIS-EER

RASE A ISR RE HERSSEEH

Mandatory Disclosure Requirements

EEIREBRE

Governance Structure A statement from the board containing the following ESG Management

BEIRARE elements: RIE- 8k
HESgXLNBRE EFHE TIIRS ! ERANEE

(i) a disclosure of the board’s oversight of ESG issues;

() WESFTHRE HERELSFENEE

(i) the board’s ESG management approach and strategy,
including the process used to evaluate, prioritise and
manage material ESG-related issues (including risks
to the issuer’s businesses); and

(i) EFGNRE - LGRELEER LR B1F5T
TE BRI REEEENIRE %iﬁ&“ AERE

B (BEHETAEZERNRR) VEIRE ;

(iii) how the board reviews progress made against ESG-
related goals and targets with an explanation of how
they relate to the issuer’s businesses.

(i) EFGUWARRER LY KEREH EF RETER
I AR RE TP NAT EL 1T A E R RE
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R ERERARS

Vil INDEX OF THE “ENVIRONMENTAL, + - Bt 3ZFR EH R E M ERC2 (IR
SOCIAL AND GOVERNANCE REPORTING Bt gRERTH)ESI
CODE” IN THE MAIN BOARD LISTING (%)

RULES APPENDIX C2 OF THE HKEX

(continued)

Subject Areas, Section/
Aspects and KPIs Content Statement
HS-EBER

A i 4R A5 1R RE HERSSEEH

Mandatory Disclosure Requirements (continued)

MEMERE (@)

Reporting Principles A description of, or an explanation on, the application of About the Report
P& 5 = Al the following Reporting Principles in the preparation of AN A S
the ESG report:
REBRESHNABREANZIH R

1. Materiality: The ESG report should disclose: (i)
the process to identify and the criteria for the
selection of material ESG factors; (ii) if a stakeholder
engagement is conducted, a description of
significant stakeholders identified, and the process
and results of the issuer’s stakeholder engagement.

N RE - HEREARSERE ()VHHEE
BRI -HBREARENBREREESELERENE
Al (NETABSETHNEZ2E, EMMNEER
PENHWRRETAFNHESEANBRERER -

2. Quantitative: Information on the standards,
methodologies, assumptions and/or calculation tools
used, and source of conversion factors used, for the
reporting of emissions/energy consumption (where
applicable) should be disclosed.
21t BRAERIWE ERFER WER) FRAN
BESFENBRR/HFAETENER LUK
RAHERER RN RIRE T EE -

3. Consistency: The issuer should disclose in the ESG
report any changes to the methods or KPIs used, or
any other relevant factors affecting a meaningful
comparison.

— U BTARTRE - HERERABREPIRER
StAENBRERIEENES WA) HEMEME
EEERLENEBRERE-
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RIE- I B REARS

Vil INDEX OF THE “ENVIRONMENTAL, + - Bt 3ZFR EH R E M ERC2 (IR
SOCIAL AND GOVERNANCE REPORTING Bt gRERTH)ESI
CODE” IN THE MAIN BOARD LISTING (48)

RULES APPENDIX C2 OF THE HKEX

(continued)

Subject Areas, Section/
Aspects and KPIs Content Statement
HS-EBER

RASEAE ISR RE HERSSEEH

Reporting Boundary A narrative explaining the reporting boundaries of the About the report
PE R £ [E ESG report and describing the process used to identify R AR5
which entities or operations are included in the ESG
report. If there is a change in the scope, the issuer should
explain the difference and reason for the change.
BREIRIZ - B RE ARG HERSTE KHEMIKERLE
ERNEBMARE - HEREBARTNIGRE - HERED
BEBEMNE FTAERERRZEREHRHA-
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ENVIRONMENTAL,
BRI (g RER

Vil INDEX OF THE

SOCIAL AND GOVERNANCE REPORTING

CODE"” IN THE

SOCIAL AND GOVERNANCE REPORT

e
“ENVIRONMENTAL,

MAIN BOARD LISTING (&)

RULES APPENDIX C2 OF THE HKEX

(continued)

Subject Areas,

Aspects and KPIs Content

iR -BE Kk
B R BRIEIR

2k

+ + Bt 32 PR B IR E M ERC2 (IR

17 g RERTA)ESI

Section/
Statement

HEBRSEM

“Comply or explain” Provisions
IFREFRBRREIIRX

A. Environmental

A. 1818

Aspect A1:
A1

General Disclosure

—RINE

KPI A1.1
PR SR AR R AEARA1 1

KPI A1.2
B SR AR RS 1RA .2

KPI'A1.3
B S AR R AE1RA1.3

Emissions

B

Information on:
BERBERMEERBIEM KR IS -BER
EEEYNELESED .

E=d)

(a) the policies; and

(a) HEK; &

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

by BFHETABEARENHERBAZIERRANE
1} o

relating to air emissions, discharges into water and land,
and generation of hazardous and non-hazardous waste.

The types of emissions and respective emissions data.

R AR AR R A8 R R ©

[Repealed 1 January 2025]
(2025418 1H MIBR]

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume,
per facility).

FREEX R SEEYAE CIEStE) Rk (WER) ZE (UL
BESBU BERMH) °

Environmental
Protection
IRIBIREE

Management of
Emissions

PR B

Management of
Emissions

PR EE
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RIE B RERARS

Vil* INDEX OF THE “ENVIRONMENTAL,
SOCIAL AND GOVERNANCE REPORTING

Bt FEJ:FE*E;EI!ﬁﬁ‘CZ((Ia
17 g RERTA)ESI

CODE" IN THE MAIN BOARD LISTING (&)
RULES APPENDIX C2 OF THE HKEX

(continued)

Subject Areas, Section/
Aspects and KPIs Content Statement
HS-EBER

A i 4R A5 1R AE HERSES

A. Environmental (continued)

A. IRIR (1@

KPI A1.4 Total non-hazardous waste produced (in tonnes) and, Management of
RESEASXISIZA1.4  where appropriate, intensity (e.g. per unit of production Emissions
volume, per facility). B E IR

FREEEEZERYMEE WS Rk (WER) BE X
J%%ELL BEREE) °

KPI' A1.5 Description of emission target(s) set and steps taken to =~ Management of

RATEAERNIEIZA1.5  achieve them. Emissions
BT INEINE B R R EDELEBRAARNND BN E R
B o

KPI A1.6 Description of how hazardous and non-hazardous wastes ~ Management of

RASEAEMIEIZA1.6  are handled, and a description of reduction target(s) set Emissions
and steps taken to achieve them BEMRNE IR
HIMBEIEEERBEREEYN G E > RWHMFTET LR
BEER A AERELEBRFTRIA D 5 -

Aspect A2: Use of Resources

A2 BiRER

General Disclosure Policies on the efficient use of resources, including Management

— g% B8 energy, water and other raw materials. of Resource
EMERER (BEER K HEMERE) BBER- Utilisation

BREANEE

KPI A2.1 Direct and/or indirect energy consumption by type (e.g. Management

RE SRS IR 1ZEA2.1 electricity, gas or oil) in total (MWh) and intensity (e.g. of Resource
per unit of production volume, per facility). Utilisation
RENEDNERKR IEZERWE RI0H) LEE BREANEE

UTFEFEREE) RZE (UEESEN 5ER
FEEtE) ©
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Vil INDEX OF THE “ENVIRONMENTAL, + - Bt 3ZFR EH R E M ERC2 (IR
SOCIAL AND GOVERNANCE REPORTING Bt gRERTH)ESI
CODE” IN THE MAIN BOARD LISTING (%)

RULES APPENDIX C2 OF THE HKEX

(continued)

Subject Areas, Section/

Aspects and KPIs Content Statement

HIE-BEkKk

A i 4R A5 1R AE HERSES

A. Environmental (continued)

A. IRIE (&)

KPI A2.2 Water consumption in total and intensity (e.g. per unit of Management

RASBAEWIEIZA2.2  production volume, per facility). of Resource
MEAKEREE UBESEA -SEXRMH) o Utilisation

BREANEE

KPI A2.3 Description of energy use efficiency target(s) set and steps Management

RATEAERNIEIEA2.3  taken to achieve them. of Resource
HMPRET IR RERA NS B R R AEDE LB R Utilisation
ER 9 25 B o BREANEE

KPI A2.4 Description of whether there is any issue in sourcing Management

RASEAEMIEIZA2.4  water that is fit for purpose, water efficiency target(s) set of Resource
and steps taken to achieve them. Utilisation
BALKREVERKE L EEMME URFAJIINAK BEREANSE
Wt B AR A E RS L B AR PTERENAY & BR o

KPI A2.5 Total packaging material used for finished products (in Management

RASEAEMIEIZA2.5  tonnes) and, if applicable, with reference to per unit of Resource
produced. Utilisation
HEmPTAEEMENEE UEstE) k ER) 88 BREANEE
EBEE-
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Vil INDEX OF THE “ENVIRONMENTAL, + - Bt 3ZFR EH R E M ERC2 (IR
SOCIAL AND GOVERNANCE REPORTING Bt gRERTH)ESI
CODE” IN THE MAIN BOARD LISTING (%)

RULES APPENDIX C2 OF THE HKEX

(continued)

Subject Areas, Section/
Aspects and KPIs Content Statement
HS-EBER

A i 4R A5 1R RE HERSSEEH

A. Environmental (continued)
A. 1218 (&)

Aspect A3: The Environment and Natural Resources

A3 RIERXAER

General Disclosure Policies on minimising the issuer’s significant impact on  The Environment

— ARk B the environment and natural resources. and Natural
BEBTAHRERKXKAERENEATENEEK Resources

RIERRAER

KPI' A3.1 Description of the significant impacts of activities on the  The Environment

RARAEMIETEA3.1  environment and natural resources and the actions taken and Natural
to manage them. Resources
HIMEBTHHRRERRABERNEATELERKNE RERKKARER
BERTENTEC

Aspect A4: Climate Change [Repealed 1 January 2025]

A4 mIRE1E[2025F 18 10 EBR]

KPl A4.1 [Repealed 1 January 2025]

RE B2 B WIS IZA4.1 [202541 818 4]
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Vil* INDEX OF THE “ENVIRONMENTAL,

SOCIAL AND GOVERNANCE REPORTING
CODE” IN THE MAIN BOARD LISTING

RULES APPENDIX C2 OF THE HKEX

(continued)

+ + Bt 32 PR B IR E M ERC2 (IR
17 g RERTA)ESI

Subject Areas, Section/
Aspects and KPIs Content Statement
HS-EBER
A i 4R A5 1R AE HERSSEEH
B. Social
B. &
Aspect B1: Employment
B1 EfE K% TER
General Disclosure General Disclosure Information on: Employment
— R EE ERFNRERE BEREA TIEHH RB - FTEH e

2 Zalb - REFUREMGE LB :

(a) the policies; and

(@ H&ER; &

(b) compliance with relevant laws and regulations that

have a significant impact on the issuer
by BTFTHETABEAREZNHERBAZEZERRNNE
Hlo

relating to compensation and dismissal, recruitment

and promotion, working hours, rest periods, equal

opportunity, diversity, anti-discrimination, and other

benefits and welfare.
KPI B1.1 Total workforce by gender, employment type (for Employment
RS AE NI 1EB 1.1 example, full-or part-time), age group and geographical &1

region.

R RBEEE QIR - FReAR kit E 8 o

ESNESEEE
KPI B1.2 Employee turnover rate by gender, age group and Employment
B #2485 1EB 1.2 geographical region. 12 &

®ER - FlRER Rt &8 DR EERKLER
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Vil INDEX OF THE “ENVIRONMENTAL, + - Bt 3ZFR EH R E M ERC2 (IR
SOCIAL AND GOVERNANCE REPORTING Bt gRERTH)ESI
CODE” IN THE MAIN BOARD LISTING (%)

RULES APPENDIX C2 OF THE HKEX

(continued)

Subject Areas, Section/
Aspects and KPIs Content Statement
HS-EBER

A i 4R A5 1R RE HERSSEEH

B. Social (continued)
B. 11& (&)

Aspect B2: Health and Safety

B2 EBERARE

General Disclosure General Disclosure Information on: Health and Safety
— R EE B ZE2ITFRERRERERESHRHEELERN REHRZE

(a) the policies; and
(@) HE; &

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

by BTHETABEARENHRBAZEZRRANE
Ko

relating to providing a safe working environment and
protecting employees from occupational hazards.

KPI B2.1 Number and rate of work-related fatalities occurred in Health and Safety
A 3 4R WIE1EB2.1 each of the past three years including the reporting year. BERZE

BE=F (BEEREE) SFRITHRHABKLER.

KPI B2.2 Lost days due to work injury Health and Safety
FREMISEB2.2 REIBEXIEHH- REEZE
KPI B2.3 Description of occupational health and safety measures Health and Safety
RESEASXIE1ZEB2.3  adopted, and how they are implemented and monitored. BERZE

B PRIV X R ERE T 2 URAERAITRE
BTk
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(continued)

Subject Areas,

Aspects and KPIs Content
HIE-BEkKk

A i 4R A5 1R AE

Section/
Statement

HEBRSEM

B. Social (continued)
B. & (&)

Aspect B3: Development and Training

B3 R RaEd

General Disclosure Policies on improving employees’ knowledge and skills

— ARk B for discharging duties at work. Description of training
activities.
BERRARERIT IIFBENM B R AEMER o # it
1EallEE)

KPI B3.1 The percentage of employees trained by gender and

B B AE A5 15EB3.1 employee category (e.g. senior management, middle
management).

UMK EERERN MEsHhEER - PREERE) 898
ZillEEB DL

KPI B3.2 The average training hours completed per employee by
RASE4ERMIE1ZB3.2  gender and employee category.
BRI REESENS D BREETHT NN TFIRH -

Development and
Training

R

Development and
Training

R

Development and
Training

R
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIE- I B REARS

Vil INDEX OF THE “ENVIRONMENTAL, + - Bt 3ZFR EH R E M ERC2 (IR
SOCIAL AND GOVERNANCE REPORTING Bt gRERTH)ESI
CODE” IN THE MAIN BOARD LISTING (%)

RULES APPENDIX C2 OF THE HKEX

(continued)

Subject Areas, Section/
Aspects and KPIs Content Statement
HIE-EEAK
RA A MIEIR NE HERSEMH
B. Social (continued)
B. #1& (&
Aspect B4: Labour Standards
B4 STER
General Disclosure Information on: Labour Standards
— ARk B BRAPL L& Tasaml s T - 2 T 28]
(a) the policies; and
(@) HE; &
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
(b) BTFTHZETABEARZENMEBAZERRINE
B
relating to preventing child and forced labour.
KPI B4.1 Description of measures to review employment practices Labour Standards

B SR AE WIS 1RB4A. 1

KPI B4.2
PSR AR XU 15182842

to avoid child and forced labour.. & T AR
M i s R B 1B B PUFE hE LARE R & T fea@ bl %5 T o

Description of steps taken to eliminate such practices Labour Standards
when discovered. 25 T #EHI]

H AR ER BRI HRE BB R RIS 5 e




ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
R ERERARS

Vil* INDEX OF THE “ENVIRONMENTAL,
SOCIAL AND GOVERNANCE REPORTING
CODE" IN THE MAIN BOARD LISTING (&)
RULES APPENDIX C2 OF THE HKEX

(continued)

Subject Areas,

Aspects and KPIs Content
HIE-BEkKk

A i 4R A5 1R AE

+ + Bt 32 PR B IR E M ERC2 (IR
17 g RERTA)ESI

Section/
Statement

HEBRSEM

B. Social (continued)
B. 11& (&)

Aspect B5: Supply Chain Management
B5ZEEH

General Disclosure Policies on managing environmental and social risks of

— ARk B the supply chain.
EEMEEENIRIE R RMBEBER -
KPI B5.1 Number of suppliers by geographical region.

RISRAEMIEIER5.1  IRMEBSMEERHE -

KPI B5.2
e B2 4B WS 1ZB5.2

Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, and how they are implemented and
monitored.

H A RIS A HEE MBS mERTERIEAN R HAE
BB URBEAITRERG A

KPI B5.3
38 R AR AU 45 1%B5.3

Description of practices used to identify environmental
and social risks along the supply chain, and how they are
implemented and monitored.

B BN HEESERAEMNBRIERTTRARNIE
B> U AR R T R R Ao

KPI B5.4
B S AR RN 451854

Description of practices used to promote environmentally
preferable products and services when selecting suppliers,
and how they are implemented and monitored.
HMTREHEENRREESARRERKRBNIES
MR iR NIT B8 5 0% ©

Supply Chain
Management

HEEEE

Supply Chain
Management

R EE

Supply Chain
Management
HEFEEIE

Supply Chain
Management
HEEEIE

Supply Chain
Management
HEEEIE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIE- I B REARS

Vil INDEX OF THE “ENVIRONMENTAL, + - Bt 3ZFR EH R E M ERC2 (IR
SOCIAL AND GOVERNANCE REPORTING Bt gRERTH)ESI
CODE” IN THE MAIN BOARD LISTING (%)

RULES APPENDIX C2 OF THE HKEX

(continued)

Subject Areas, Section/
Aspects and KPIs Content Statement
HS-EBER

A i 4R A5 1R RE HERSSEEH

B. Social (continued)
B. #t® (&)

Aspect B6: Product Responsibility

B6 EmEE

General Disclosure Information on: Product

— AR B2 EEfMREHERNRBHNEREZZ BEE BB RALE Responsibility
EEURBER G ED EmEE

(a) the policies; and

(@) BEK; &

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
by BFHETABEARENHERBAZIERRANE

relating to health and safety, advertising, labelling and
privacy matters relating to products and services provided
and methods of redress.

KPI B6.1 Percentage of total products sold or shipped subject to Product
e SR 45 W5 1ZB6. 1 recalls for safety and health reasons. Responsibility
PEENEEXEREHEPRLLEREIEAMAR UK EmEtE
Bt
KPI B6.2 Number of products and service related complaints Product
e SR 48 W15 12B6.2 received and how they are dealt with. Responsibility
BERNERKBRBNEFEE U REEFE- EmEtE
KPI B6.3 Description of practices relating to observing and Product
e SR 48 W 1512B6.3 protecting intellectual property rights. Responsibility
g R RIER B EE B B ER - EmEtE
KPI B6.4 Description of quality assurance process and recall Product
R #E 4E W 1512B6.4 procedures. Responsibility
B E SR EBREKEmEBWER - EmEtE
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Vil INDEX OF THE “ENVIRONMENTAL, + - Bt 3ZFR EH R E M ERC2 (IR
SOCIAL AND GOVERNANCE REPORTING Bt gRERTH)ESI
CODE” IN THE MAIN BOARD LISTING (48)

RULES APPENDIX C2 OF THE HKEX

(continued)

Subject Areas, Section/

Aspects and KPIs Content Statement

HIE-BEkKk

A i 4R A5 1R AE HERSES

KPI B6.5 Description of consumer data protection and privacy Product

RS AE WI51EB6.5 policies, and how they are implemented and monitored. Responsibility
;é%iﬁ%%iéﬂﬁﬁ%&%%ﬁ%ﬁ’Lx&*ﬁ%ﬁ%ﬂﬁ&%%% Emat

7 o
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIE- I B REARS

Vil* INDEX OF THE “ENVIRONMENTAL,
SOCIAL AND GOVERNANCE REPORTING

+ + Bt 32 PR B IR E M ERC2 (IR
17 g RERTA)ESI

CODE" IN THE MAIN BOARD LISTING (&)
RULES APPENDIX C2 OF THE HKEX

(continued)

Subject Areas, Section/
Aspects and KPIs Content Statement
HS-EBER

A i 4R A5 1R RE HERSSEEH

B. Social (continued)

B. 1 & (&)

Aspect B7:
B7

General Disclosure

—RRINEE

KPI B7.1
R B2 & W IE1EB7.1

KPI B7.2
B8 SR AR AU 45 1RB7 .2

KPI B7.3
RE B2 B WIS 1ZB7.3

Anti-corruption

RE®

Information on:

ERADILERRRS ~ B  EREF At AR ERRY ©

(a) the policies; and
(@) HE; &

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

by BTHETABEARENHRBAZEZRRANE
B

relating to bribery, extortion, fraud and money
laundering.

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees
during the Reporting Period and the outcomes of the
cases.
RERMAANHETANEHEERE L EEENESHNR
ZHIEE KRFLER

Description of preventive measures and whistle-
blowing procedures, and how they are implemented and
monitored.

I BIER R B REF  URBEBRITRER G A

Description of anti-corruption training provided to
directors and staff.
HHmEERETRENRESE

Anti-corruption
k&5

Anti-corruption
R&s

Anti-corruption
R&5

Anti-corruption
R&s
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SOCIAL AND GOVERNANCE REPORTING Bt gRERTH)ESI
CODE” IN THE MAIN BOARD LISTING (%)

RULES APPENDIX C2 OF THE HKEX

(continued)

Subject Areas, Section/

Aspects and KPIs Content Statement

HS-EBER

A i 4R A5 1R AE HERSES

B. Social (continued)

B. & (&)

Aspect BS8: Community Investment

B8 HHERE

General Disclosure Policies on community engagement to understand the Community

— ARk B needs of the communities where the issuer operates Investment
and to ensure its activities take into consideration the HERE
communities’ interests.
ERUHEZHERT RS LFET‘%iEaEE%DEETEH%F
EHgERHEMENEEK

KPI B8.1 Focus areas of contribution (e.g. education, Community

R B2 & W F51EB8.1 environmental concerns, labour needs, health, culture, Investment
sport). HERE
ETEREE (WHE BREEE - FLIHEREBE X
E~888)

KPI B8.2 Resources contributed (e.g. money or time) to the focus Community

RASRAEMISIZERS.2  area. Investment
AETHEFMBAER W5 RERE) Heks
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VIII.CLIMATE-RELATED DISCLOSURES INDEX

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE e RELGRS

N\~ RARAE R E RS

The relevant sections

Paragraph Descriptions or interpretation

B o Y R
Governance

i

19(a) Information about the issuer's: Climate Change - Governance

19(a)(ii)

19(a)iii)

19(a)(iv)

(@)

governance body(s) or individual(s) responsible
for oversight of climate-related risks and
opportunities, including:

FTARRBERUT HENER

(a)

(iii)

(iii)

(iv)

(iv)

BEEEREAHARIMBNESHBIA
T

how the body(s) or individual(s) determines
whether appropriate skills and competencies are
available or will be developed to oversee strategies
designed to respond to climate-related risks and
opportunities;
ZRBAEANNPTEEEMARREEEREEN
REMBEENREERNRERRERNKE
HYSRES 5

how and how often the body(s) or individual(s)

is informed about climate-related risks and
opportunities;
ZEEREANETREEHERRTEBHN A A

GRS

how climate-related risks and opportunities are
integrated into its strategy, major transactions,
and risk management processes;
ZRENEANETR RIEERERREENAR
REBEARZREABREERR

how the body(s) or individual(s) oversee and
monitor progress toward targets related to
climate-related risks and opportunities, including
whether and how related performance metrics are
included in remuneration policies ; and
ZRENEANTEEBHAREEERRNKE
MWESRIC T RRERER OREEERERE
WIS N Fr N ECR U RN 5 &

RBR(-BA

Climate Change - Governance
RABEE-EB

Climate Change - Governance
REBIL-BH

Climate Change - Governance
REBIL-BH

The Group has not incorporated climate-
related considerations into our
remuneration policies.

AERERE RIEEBEZANAZFHME

£ pln
RE
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(continued)

The relevant sections

Paragraph Descriptions or interpretation
BE f it RSS2
19(b) Information about the issuer’s: Climate Change - Governance

(b)  management’s role in the governance processes, ~ RIFE(E-EA

controls and procedures used to monitor,
manage and oversee climate-related risks and
opportunities, including information about:
ETAEKBERAUTAENES
b EEEERUEZR BEREEREEHERN
RENEARE EEEREEFRNAS BF

PON-Gi
19(b)(i) (i) whether the role is delegated to a specific Climate Change - Governance
management-level position or committee and how RIEE(E-E5

oversight is exercised; and
() ZALRERETHORENEEEASHEER
ZEGURNMAHZABHZEGETEE &

19(b)(ii) (i) whether management uses controls and Climate Change - Governance
procedures to support the oversight of climate- ~ RIEEE-E4

related risks and opportunities, and how they are
integrated with other internal functions.

(i) ERBFACRAREEEREFHEEERER
FRRNEE, 15 BLEERERREF MM E
Him e s PIE TR G
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

VIII.CLIMATE-RELATED DISCLOSURES INDEX

(continued)

RIE e RELGRS

N RIFHEREERS @

The relevant sections

Paragraph Descriptions or interpretation
B fi ik Y R
(I1) Strategy
REE
Climate-related risks and opportunities
RIEIGE @ EFIRE
20(a) Information about the issuer’s climate-related risks and  Climate Change - Strategy — Climate-
opportunities that could reasonably affect the issuer’s related risk and opportunities
cash flows, its access to finance or cost of capital over — RiEE{E-RE-RIFEEAKRAILE
the short, medium or long term. Specifically, it shall:
(@)  describe climate-related risks and opportunities
that could reasonably be expected to affect the
issuer’s cash flows, its access to finance or cost of
capital over the short, medium or long term;
ETANERBHEN LEBAERESERRRETR
W BRI RAYEERT A2 MERENEANA
MRIEEMERNKEE BABME  ETAR:
(@) HWHRSEBERBAETEN PHARBEEET
ANRERE BERBHERN AN RIZEF
RS ;
20(b) (b)  explain, for each climate-related risk it has Climate Change - Strategy - Climate-
identified, whether the issuer considers the risk to  related risk and opportunities
be a climate-related physical risk or climate-related 1% &15-SRBE-R IR FERA R R A1 1B
transition risk;
b)) METAEHINNBEREERRR BREZET
ABERAZRAREEARGEERNERRIEAR
RS E R
20(c) () specify, for each climate-related risk and Climate Change - Strategy — Climate-

opportunity the issuer has identified, over which
time horizons - short, medium or long term
- the effects of each climate-related risk and
opportunity could reasonably be expected to

occur; and
0 METABHIDNBERFEEERRNESR B

BRAHAERBIEY 22T ANEREER (2

A PERERE S &

related risk and opportunities

REZ-RE-RIEER RS
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VIII.CLIMATE-RELATED DISCLOSURES INDEX

(continued)

N RIZHEREERS] @

The relevant sections

Paragraph Descriptions or interpretation
BE f it RSS2
20(d) (d)  explain how the issuer defines ‘short term’, Climate Change - Strategy — Climate-

‘medium term" and ‘long term" and how these
definitions are linked to the planning horizons
used by the issuer for strategic decision-making.
BRETANAEREH FHRRE UKEL
ERMAEERBAT R SEH

(d)

Business model and value chain

FHEAAEESE
21(a) Information about the issuer's current and anticipated
effects of climate-related risks and opportunities on the
issuer’s business model and value chain. Specifically, it
shall disclose:

(@)  adescription of the current and anticipated effects
of climate-related risks and opportunities on its
business model and value chain; and

ETANBRBEATHAGEBRRNKBENEEEE

ANEEENEMNBRTENER - BRME &7

NEFRITRE

(a) WHREEARERINEENETANEHRIN
EERNEANEHRTE &

a description of where in its business model and
value chain climate-related risks and opportunities
are concentrated.
BREZTANEBEANEERT RIEHEH
BB MEBERN A o

108

related risk and opportunities
RIEB-RIE-RIR AR REENEE

Climate Change - Strategy - Climate-
related risk and opportunities

REZ-RB-RIEER RS

Climate Change - Strategy — Climate-
related risk and opportunities

REZ-RB-REERERNEE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIE- I B REARS

VIII.CLIMATE-RELATED DISCLOSURES INDEX /\ R®R{ZHHBAMEEZES| @)

(continued)

The relevant sections

Paragraph Descriptions or interpretation
B%& fid T R
Strategy and decision-making
FBFIAE
22(a) Information about the issuer’s climate-related risks Climate Change - Strategy - Climate-
and opportunities in its strategy and decision-making. related risk and opportunities
Specifically, it shall disclose: RIEZ-RE-RIEEREE RN KE
(@) information on how climate-related risks and
opportunities are addressed in strategy and
decision-making, including plans to meet
voluntary and regulatory climate targets.
Specifically, it shall disclose information about:
FTANERBEANTRRIEEBRRMNKES L REN
RRNTENEH -BREME  E1TABRE .
(@) BEZTABERERETERBERNRRRN
ISR EERRBNKENER SFEETA
SEMABRAMEMRENREEBER U
REMZERGEREKEINNER -BREMES &
TABRENTER
22(a)(i) (i) current and anticipated changes to the issuer’s Climate Change - Strategy - Climate-
business model, including its resource allocation, related risk and opportunities
to address climate-related risks and opportunities; RIEE{E-RE-RIFEBEGNILE
() FEEREEERRNEETTSMNRBEHARRY
BOAEBEIELNES
22(a)(ii) (i) its current and anticipated adaptation and Climate Change - Strategy - Climate-
mitigation efforts; related risk and opportunities
(i) BEHEHAETHNEFRBERIBEIE; RES-RE-REERRRNKE
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(continued)

The relevant sections

Paragraph Descriptions or interpretation
B%& E:pu R
22(a)(ii) (i) its climate-related transition plan the issuer has  The Group has not established a climate-
or an appropriate negative statement where the related transition plan.
issuer does not have a climate-related transition ~ AEEH KR U RIFEBER 3
plan; and
(i) BTATMEREEFABEHI) AELTAL
AEGBENEED AFBENSTER, k
22(a)(iv) (iv)  how it plans to achieve any climate-related targets Climate Change - Strategy — Climate-
described in accordance with paragraphs 37 to 40 related risk and opportunities
(v) ZITAGENMEREITZAEMANEARE RESC-RB-REEHRRNKE
HEEZ-
22(b) information about how the issuer is resourcing, and The Group has not established detailed
plans to resource, the activities disclosed in accordance plans or allocated resources for
with paragraph 22(a). adaptation, mitigation, transition
BEET AR AR EINAARES22() R E initiatives, or climate targets.
MITBREER- AEERARBER R BLEEIR
EERHIERBAHANEE R
23 Information about the issuer's progress of plans disclosed The Group has not disclosed plans for
in previous reporting periods in accordance with responding to climate-related risks and
paragraph 22(a) opportunities in previous reporting
BTANERBEASERBANRRE220)BMKE periods.
BIMER- AEERRTLANRSHPRERYR

AR R R BRI E
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE e RELGRS

VIII.CLIMATE-RELATED DISCLOSURES INDEX /\ R®R{ZHHBAMEEZES| @)

(continued)

Paragraph Descriptions
B%& fid

The relevant sections
or interpretation

LR

Financial position, financial performance and cash flows
HERE HBEXEREZHE
24(a) Qualitative and quantitative information about:

(@) how the issuer's climate-related risks and
opportunities have impacted its financial position,
performance, and cash flows during the current
period; and

BOANERBEUTEMNELER

(@) SEEERRNEBENATZEZTATERNAN
BERR MBERRERRERE ) R

24(b) (b) identify any climate-related factors that pose a
significant risk of causing material adjustments to
the carrying amounts of assets and liabilities in the
upcoming reporting year.

(b)  FREFRER T —ERFEABYHRRTHN
BENGERABEELEEZRENEARES
BRI

25(a) Qualitative and quantitative information about:

(@) how the issuer's financial position is expected
to change over the short, medium, and long
term, specifically considering its investment and
disposal plans and planned sources of funding to
implement its climate strategy; and

BONBRBUTERMELER .

(@) FTEHMZTANMBRRAERS  FHERART
Rt BRHRERIEAERRERBMEIE
MNREREESSEANESRER &

25(h) (b)  the anticipated changes to its financial
performance and cash flows over the short,
medium and long term.

(b) BHEMBRBERRESATED FHREHEN

Bt

The Group is currently refining the
quantitative data for climate-related
risks and opportunities.

AEBER EATERIERRRERKRIKE
L8

The Group is currently refining the
quantitative data for climate-related
risks and opportunities.

AEBER EATERERRRERKRIKE
L8
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R ERERARS

VIII.CLIMATE-RELATED DISCLOSURES INDEX

(continued)

Paragraph Descriptions
B%& E:pu

N RIZHEREERS] @

The relevant sections
or interpretation

LR

Climate resilience

RIEEE
26(a) Information about the issuer’s understanding of the
resilience of its strategy and business model to climate-
related changes, developments and uncertainties, while
considering its identified climate-related risks and
opportunities. Specifically, it shall disclose information
about:
(a) its assessment of its climate resilience as at
the reporting date, which shall enable an
understanding of:
BRETAHERREEBRABREREEASEC &
BRAEEMNIUENERNER ARFEREEH
MREEERRREE - BRME 21T ABKERH
UTAHENER .
(@) HRERSBHNREH TG ZTEEEEA
T
26(a)(i) (i) the implications of its assessment for its strategy
and business model;
() HFEHHARBREEBEANTE
26(a)(ii) (i) significant areas of uncertainty considered in its
assessment of its climate resilience; and
(i) HETEREHNEEZENEAFEE LS ;
i
26(a)(ii) (i) its capacity to adjust, or adapt its strategy and
business model to climate change over the short,
medium or long term.
(i) HIERE PHIRANARIGEERERES

BRBRREECHNE

Climate Change - Strategy -
Climate resilience

REZ-RB-REIE

Climate Change - Strategy -
Climate resilience
R RE-RIEE) M

Relevant information will be disclosed in
the future once its accuracy can be fully
verified.

HRERBRARAERUEGIRIRE
BYUIRE

Climate Change - Strategy -
Climate resilience

RIBE(-RE- R
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VIII.CLIMATE-RELATED DISCLOSURES INDEX

(continued)

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE e RELGRS

N RIZHEREERS] @

The relevant sections

Paragraph Descriptions or interpretation
B%& fid R
26(b) (b)  how and when the climate-related scenario Climate Change - Strategy -
analysis was carried out, including: Climate resilience
(b) ETREEABEINNARER 84 RIEEE-REE-RFEFN
26(b)(i) Information about how and when the issuer's climate-  Climate Change - Strategy -
related scenario analysis was carried out, including: Climate resilience
() information about the inputs used, including: REE - RE-REN
BREZTANETREEBERATNAXREENE
SERIEN
() EHEMABAZBENER 8!
26(b)(i)(1) (1) which climate-related scenarios the issuer used for Climate Change - Strategy -
the analysis and the sources of such scenarios; Climate resilience
(1) BEANEIWPERNREEREERZEER RESC-RE-REHY
BITR 5
26(b)(1)(2) (2)  whether the analysis included a diverse range of ~ Climate Change - Strategy -
climate-related scenarios; Climate resilience
2 ZNMELEEZBIAANREEARSR RIEB-RB-RIEHMY
26(b)()(3) (3)  whether the climate-related scenarios used for Climate Change - Strategy -
the analysis are associated with climate-related Climate resilience
transition risks or climate-related physical risks;  RIEE{E-RBE-RIEH M4
) ZAMMANREERARREAREEREEE
BERREEMEREARERM;
26(b)(i)(4) (4)  whether the issuer used, among its scenarios, a  Climate Change - Strategy -
climate-related scenario aligned with the latest Climate resilience
international agreement on climate change; RIEB-REE-RIEH M
4 BOARSEHBERPERESHERREZE
HE—BNREEEER
26(b)(i)(5) (5)  why the issuer decided that its chosen climate- Climate Change - Strategy -

related scenarios are relevant to assessing
its resilience to climate-related changes,
developments or uncertainties;

5) FEFTAREEFRENREEABRETEERY
REHEAZC BRAFETUENIEEENR
)

Climate resilience

REZ-RB-REIE
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R ERERARS

VIII.CLIMATE-RELATED DISCLOSURES INDEX /\ R®R{ZHHBAMEEZES| @)

(continued)

The relevant sections

Paragraph Descriptions or interpretation
B% it HREHHRE
26(b)(i)(6) (6)  time horizons the issuer used in the analysis; and ~ Climate Change - Strategy -
(6) BOANESWTEBRNEEEE; K Climate resilience
RIEB-RIR-RIEM
26(b)(i)(7) (7)  what scope of operations the issuer used in the ~ Climate Change - Strategy -
analysis (for example, the operation, locations and  Climate resilience
business units used in the analysis); REE - RE-REN

(7) ETAEIRTERNEERE (BN 2ifE
ANEE EREHEM) ;

26(b)(ii) (i) key assumptions used in the analysis; and Climate Change - Strategy -
(i) PEPEENEFERSE; Climate resilience
RIEB-RB-RIEHM
26(b)(iii) (i) reporting period in which the climate-related Climate Change - Strategy -
scenario analysis was carried out. Climate resilience
(i) ETREEABRDTOREH RIREE-RB-RIEHM
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIE- I B REARS

VIII.CLIMATE-RELATED DISCLOSURES INDEX /\ R®R{ZHHBAMEEZES| @)

(continued)

The relevant sections

Paragraph Descriptions or interpretation
B fi ik R
(111) Risk Management
RARER
27(a) Information about the issuer’s: Climate Change - Risk Management
(a)  processes and related policies it uses to identify, ~ RIEZL-AKREE
assess, prioritize, and monitor climate-related
risks, including information about:
BRZETANUTER
(@) EARHR L BEEFRERRIZEMER
KRR RAERER BEUTEY
27(a)(i) (i) the inputs and parameters the issuer uses (data ~ Climate Change - Risk Management
sources and the scope of operations covered); [E2t-ARER
() FETACRNBABBRSHU GUBRREREE
MEESE) ;
27(a)(ii) (i) whether and how the issuer uses climate-related ~ Climate Change - Risk Management
scenario analysis to inform its identification of ~ RIEE{-EAMBEIE
climate-related risks;
(i) FTARSRNAEAREEEBERDNAEH
B R AR R B e (k3
27(a)(ii) (i) how the issuer assesses the nature, likelihood Climate Change - Risk Management
and magnitude of the effects of those risks (for ~ RIEEL-EREE
example, whether qualitative factors, quantitative
thresholds are considered);
(i) FETAMMEZERABTENEE IR R
BE BN BEEREURERTEME) ;
27(a)(iv) (iv)  whether and how the issuer prioritises climate- Climate Change - Risk Management
related risks relative to other types of risks: RiEZ-ARER
(v) MHEHEREMBEENER ETAZSROMHER
EERERETERENT
27(a)(v) (v)  how the issuer monitors climate-related risks; and  Climate Change - Risk Management

ETANUERREERAR  k RAEEE-RREE

—
<
=
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VIII.CLIMATE-RELATED DISCLOSURES INDEX /\ R®R{ZHHBAMEEZES| @)

(continued)

The relevant sections

Paragraph Descriptions or interpretation
B fi ik R
27(a)(vi) (vi)  whether and how the issuer has changed the Climate Change - Risk Management

processes it uses compared with the previous
reporting period;

(vi) BEr—ERESHEL FTARERNMNER
ERNRE

27(b) (b)  processes and related policies the issuer uses to
identify, assess, prioritize, and monitor climate-
related opportunities; and

(b)  BETARRHERM TEBEAFAERRIZER
HERRERARBER ; Uk

27(c) () extent to which, and how, the processes for
identifying, assessing, prioritizing, and monitoring
climate-related risks and opportunities are
integrated into and inform its overall risk
management process.

(© BT BRAFREEREEBERRKE
PR T_%jﬁirinﬂj\ﬁ%ﬂ[ﬁg@mﬁz’
DUR SN A H Rt 7 2268 B B B IR AR R A K
ﬂ{'O

fEpl-AREE

The Group was currently refining the
process and policies regarding climate-
related opportunities.

RIEE-RREE

Climate Change - Risk Management
RIES-ARERE
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(continued)

The relevant sections

Paragraph Descriptions or interpretation
B fi ik R
(IV) Metrics and Targets
ERERER
Greenhouse gas emission
BEREAH
28(a) An issuer shall disclose its absolute gross greenhouse Climate Change - Metrics and Targets -
gas emissions generated during the reporting period, Greenhouse gas emission
expressed as metric tons of CO2 equivalent, classified as: RiEEEIEIEEBIE-BEREHMN
(@)  Scope 1 greenhouse gas emissions;
?ﬁkﬁﬁﬁﬁmﬁiﬂmﬁim%ﬁmﬁ§+ - £7 31
g U8 EREEAWRT)  UDER
(a) BE—REREIHME,
28(h) (b)  Scope 2 greenhouse gas emissions; and Climate Change - Metrics and Targets —
b) HERERBHNE, K Greenhouse gas emission
AES - ERAER-RERBINK
28(c) () Scope 3 greenhouse gas emissions. Climate Change - Metrics and Targets -
0 HE=REREBIHE Greenhouse gas emission
RIEE-HEREARR-REREHN
29(a) Information about the issuer’s: Climate Change - Metrics and Targets -
(@)  greenhouse gas emissions in accordance with Greenhouse gas emission
the Greenhouse Gas Protocol or other credible  RIRE{E-I5IZRBEE-RERBHN
greenhouse gas accounting and reporting
methods from a jurisdictional authority;
BRETANUTER
(@) HRB(RZERBAKERZ)FHMBAZEEES
BHENIFEEEREZEARE HEBHR
ZREHNE ;
29(b) (b)  approach to measure its greenhouse gas Climate Change - Metrics and Targets —
emissions; Greenhouse gas emission
b) FHEHREREINENAE, RES-EREARR-RERBIN
29(b)(i) (i) the measurement approach, inputs and Climate Change - Metrics and Targets -
assumptions the issuer uses to measure its Greenhouse gas emission
greenhouse gas emissions; REEIEREER-REREHN

() BOAHEERRERBHNREMERNGER
;ﬁ\%kﬁﬂ%&ﬁﬂﬂa
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(continued)

The relevant sections

Paragraph Descriptions or interpretation
B%& fi ik R
29(h)(ii) (i) the reason why the issuer has chosen the Climate Change - Metrics and Targets -
measurement approach, inputs and assumptions it Greenhouse gas emission
uses to measure its greenhouse gas emissions; and RIEE - IEEEBE- BT REIMN
(i) é*ﬁ/&%%%%ézi‘?ﬁ%ﬁ}i A BUR R IR R 5T
HRZRBHNENRR ; &
29(b)(iii) (i) any changes the issuer made to the measurement Climate Change — Metrics and Targets -
approach, inputs and assumptions during the Greenhouse gas emission
reporting period and the reasons for those RIEBC-EEREE-BERBIN
changes;
(i) BEARRESHEAHFEAZE BARBRRR
FENEREE URZSEENRRE ;
29(c) () location-based Scope 2 greenhouse gas Climate Change - Metrics and Targets -
emissions, and information about any contractual ~ Greenhouse gas emission
instruments to define the scope of its Scope 2 RIEZI-ERABR-BERBIN
greenhouse gas emissions (if any); and
(0 LUEHEENSE_REREBHNRE UREH
AEHBE REREHHNELENERNSAT
B (WA WER; &
29(d) (d)  Scope 3 greenhouse gas emissions, and the Climate Change - Metrics and Targets -
categories included within its measure of Scope Greenhouse gas emission

3 greenhouse emissions, in accordance with the ~ RIFZL-I5IZEBE-REREBHN
Greenhouse Gas Protocol Corporate Value Chain
(Scope 3) Accounting and Reporting Standard
(2011).
() BE=RERBINE URRB(BREREZ
HEien CEEEE BES) REARSEE)
(201ME) THEE=RZREHNEHEDHE
EHYER
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(continued)

The relevant sections

Paragraph Descriptions or interpretation
B fi ik R
Climate-related transition risks
RIEGHBE AR
30 An issuer shall disclose the amount and percentage of ~ The Group is currently refining the data for
assets or business activities vulnerable to climate-related  the quantification of assets and business
transition risks. activities exposed to climate-related risks
ETANERBESZRGERBLERARYENEENEH  and opportunities.
EENEEREAT AEEBA AR EERME G RIEEH
ElkEE BEEREREHNELH
e
Climate-related physical risks
RIEHERHER R
31 An issuer shall disclose the amount and percentage of ~ The Group is currently refining the data for
assets or business activities vulnerable to climate-related  the quantification of assets and business
physical risks. activities exposed to climate-related risks
BONERBESXARERERRARYENEELER  and opportunities.
EBNEEREDLL AEEBAEARERMEBRIEEHR
ElkitEs EERZHEHNELH
o
Climate-related opportunities
RIEKERHE
32 An issuer shall disclose the amount and percentage of ~ The Group is currently refining the data for
assets or business activities aligned with climate-related  the quantification of assets and business
opportunities. activities exposed to climate-related risks
BONEARERREFEEREEETNEENEREEN  and opportunities.
FERENDL. AEBER FARSEMERRIZERE
ElkigEs EEAZBIBNELH
o
Capital deployment
BTER
33 An issuer shall disclose the amount of capital The Group is currently refining the data for
expenditure, financing or investment deployed towards the quantification of assets and business
climate-related risks and opportunities. activities exposed to climate-related risks
BONBRBARYREEBRREKEMEENEZL  and opportunities.
WX BMENRESHE AEEBAEARERAAEBRIEAH
ElkEE BEEREREHNELH
e
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(continued)

The relevant sections

Paragraph Descriptions or interpretation
B%& fi ik R
Internal carbon prices
RS EE
34(a) An issuer shall disclose: The Group currently does not apply carbon
(@)  an explanation of whether and how the issuer is pricing in our decision-making process.
applying a carbon price in decision making (for ~ AEB BRI REAKBETEAHE
example, investment decisions, transfer pricing, B
and scenario analysis);
BIINERE

(@) ETARBRUOATARBEE GIMREAR B
BEBRBEDN FRARESE

34(b) (b)  the price of each metric tonne of greenhouse gas
emissions the issuer uses to assess the costs of its
greenhouse gas emissions;

or an appropriate negative statement that the issuer

does not apply a carbon price in decision-making.

b BETARREHBREREIMAANGAMR
EREHFHEEE

FERBENSTEER RBEBTARTDRARRRE AR

Bigo

Remuneration

F 1

35 An issuer shall disclose whether and how climate-related The Group currently does not incorporate
considerations are factored into remuneration policy, or  climate-related considerations into our
an appropriate negative statement. remuneration policies.
ETANERBEORNARREEFAZEMAFME AEEBAEREREEHEZ 2R AR
R HERBENSEZH- BB SR R o

Industry-based metrics

EZ7

36 Information about the issuer's disclosure of industry- The Group will consider increasing its
based metrics that are related to one or more particular ~ disclosure content in accordance with
business models, activities or other common features these voluntary disclosure requirements
that characterize participation in an industry. in the future

AR ARBE-BIASBATLRER FRUE FERMARNEZERELSOENEER
HERETES REMNEESMERZTLATEE  BNEENE-
HEk o

120 SHANDONG WEIGAQ GROUP MEDICAL POLYMER COMPANY LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025

' LEREEREAE s TERRMAEIRAT 2025 BE - HEREARS



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIE- I B REARS
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(continued)

The relevant sections

Paragraph Descriptions or interpretation
B%& fid R
Climate-related targets
RIEEHER
37(a) An issuer shall disclose (a) the qualitative and Not applicable concerning about the
quantitative climate-related targets set to monitor nature of the climate-related targets
progress to achieve the goals; and (b) any targets the BN RIFEEEEZHNUE  [LBRER -
issuer is required to meet by law or regulation For each
target, the issuer shall disclose:
(@)  the metric used to set the target;
FTANEKE ALRZERELNEEMRENT
REERERMER ) Rb)ETAMKEATERAES
NEMER -MBEERME  ETARKE
(@) ARRTERNER,
37(b) (b)  the objective of the target (for example,
mitigation, adaptation or conformance with
science-based initiatives);
b) BERNEN GINER BERATSUABZHEN
8:) ;
37(c) (c)  the part of the issuer to which the target applies
(for example, if target applies to only a part of the
issuer or not)
(0 ZERMBEANETARD Gl BEREEEE
ARBETANESD)
37(d) (d) the period over which the target applies;
(d ZERBEROERK;
37(e) (e)  the base period from which progress is measured;
(e) HBEENELER,;
37(f) ()  milestones or interim targets (if any);
(f) BEREIPHER WMA);
37(q) (g) if the target is quantitative, whether the target is
an absolute target or an intensity target; and
(9 WMERATEER ZERBEHERERERE
AR, &
37(h) (h)  how the latest international agreement on climate

change, including jurisdictional commitments
that arise from that agreement, has informed the
target.

(h EFERREZCHZ(OEREZHBENALE
B& A MiA%ERRHKE
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(continued)

The relevant sections

Paragraph Descriptions or interpretation
B%& E:pu R
38(a) An issuer shall disclose information about its approach ~ Not applicable concerning about the

to setting and reviewing each target, and how it

monitors progress of each target, including:

(@)  whether the target and the methodology for
setting the target has been validated by a third
party;

ETANERBEEHAHRERBIGEERNAE UK

HMPERSEERNEENER afF .

(@) ZERRRTZERNFLEEREFE=AR

2
ng

38(b) (b)  the issuer's processes for reviewing the target;

(b)  BITABRHERBIRE;

38(c) (c)  the metrics used to monitor progress towards
reaching the target; and
0 BRERERELEENER, K

38(d) (d) any revisions to the target and an explanation for
those revisions.

(d HERFEUNEIAETRBRETNER.

39 An issuer shall disclose information about its
performance against each climate-related target and an

analysis of trends or changes in the issuer’s performance.

nature of the climate-related targets
ERREEFAERNMEE WBAER

As the current reporting period marks
our first year of setting the target, the
relevant disclosure requirements are not
applicable.

FTARKBERHENNSERGERERNREN BRREHEARMAEFILELER

BE L AT ARBNEBRE e

40(a) For each greenhouse gas emissions target disclosed in
accordance with paragraphs 37 to 39, an issuer shall
disclose:

(@) which greenhouse gases are covered by the target;

PR BITEIRKENESERZREHNERMES
FTABARE
(a) HERFMEENEERERES;

40(b) (b)  whether Scope 1, Scope 2 or Scope 3 greenhouse
gas emissions are covered by the target;
b ZERESEESHE— HE_JHBE=RER
BHME ;

R AR K EZ KL ABA

Not applicable concerning about the
nature of the climate-related targets

ERREEBEENEE LBEFER-
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(continued)

The relevant sections

Paragraph Descriptions or interpretation
B%& fid R
40(c) () whether the target is a gross greenhouse gas

emissions target or a net greenhouse gas
emissions target. (gross target is required when
net target is disclosed)

0 ZERBRREREIMERERFREREH
MEZ- (ERBFERE Y ARKKEEEZ)

40(d) (d)  whether the target was derived using a sectoral
decarbonisation approach; and

(d ZERREFBTERBITEHNTE k

40(e) (e)  the issuer's planned use of carbon credits to offset
greenhouse gas emissions to achieve any net
greenhouse gas emissions target. In explaining
its planned use of carbon credits, the issuer shall
disclose:

(€) BTAStEIEAKERBRHRERBIMUSE
REMFRERBHNERNER THREES
LFARERENERE BT ABRKE .

40(e)(i) (i) the extent to which, and how, achieving any net
greenhouse gas emissions target relies on the use
of carbon credits;

() EBEREMPEEREINERASARELLKE
BB ERRiERE

40(e)(ii) (i) which third-party scheme(s) will verify or certify
the carbon credits;
(i) WMEF=HHARZEAIEZSNERSE

40(e)(iii) (i) the type of carbon credit (nature-hased/
technological carbon removals, carbon reduction/
removal);

(i) WERENER UBARE/BAMMEHREE A
D/ BIRIEE) 5 &

40(e)(iv) (iv)  any other factors necessary to enable an
understanding of the credibility and integrity of
the carbon credits the issuer plans to use.

(v FEREMEENRE UETRETAHIEH
MBS RN A EE R ¥ o
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